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NEWS 


Chinese  Women's  Assoc.  Celebrates 

The  Chinese  Women's  Association  of  New 
England  celebrated  its  60th  anniversary  on 
September  24  at  the  Emperor's  Garden  restaurant  in 
Chinatown.  Up  to  300  people  attended  the  banquet 
dinner.  The  night's  proceedings  included  a  Chinese 
drum  performance  by  students  from  the  Kwong 
Kow  Chinese  School,  presentations  of  awards, 
speeches  by  the  three  co-presidents,  and  a  full  night, 
of  karaoke  singing  and  ballroom  dancing. 

Thomas  T.S.  Cheng,  director  general  of  the  Taipei 
Economic  &  Cultural  Office  in  Boston,  (pictured 
above  on  the  far  left)  presented  a  work  of  calligra¬ 
phy  by  Ms.  Soong  Mei  Ling  (Madame  Chiang  Kai 
Shek),  who  encouraged  the  initial  creation  of  the 
association,  to  the  three  co-presidents  (from  left  to 
right)  Julie  T.  Lee,  Ruth  Moy  and  Wendy  Eng.  The 
City  of  Boston  also  recognized  the  organization. 
Rev.  Cheng  Imm  Tan,  director  of  the  Office  of  New 
Bostonians,  presented  a  proclamation  from  Mayor 
Thomas  Menino  that  declared  September  24  to  be 
Chinese  Women's  Association  Day  in  Boston.  A 
citation  of  recognition  from  Secretary  of  State 
William  Francis  Galvin  was  also  presented  to  the 
association. 


Historical 
Society  Presents 
Mt.  Hope  project 

At  the  Chinese 
Historical  Society  of 
New  England's 
(CHSNE)  Annual 
Meeting  and  Dinner 
held  on  September 
29  at  the  China  Pearl 
Restaurant,  Bik  Ng 
(pictured  left)  and 
Deborah  Dong  (  right)  presented  the  Society's  pro¬ 
ject  to  upgrade  the  Chinese  burial  grounds  at 
Mount  Hope  cemetery.  Principal  Architect  for  the 
the  project  Joo  Kun  Lim  discussed  preliminary 
designs.  Earlier  in  the  evening,  Betty  Lam,  the 
Society' s  current  president,  gave  the  annual  report, 
and  Peter  Chan  finalized  the  election  of  officer  and 
board  members.  Ken 
Bennett  and  Ken  Wong 
presented  The 

CHSNE  / Waterman 
Scholarship  Awards. 

And,  the  CHSNE's 
Sojourner  Award  went  to 
The  Sampan  newspaper 
for  serving  the  China¬ 
town  community  for  30 
years. 


Town  of  Brookline 
Senior  Account/Audit  Clerk 

The  Comptroller’s  Office  is  seeking  a  highly  motivated  team 
player,  who  is  attentive  to  details,  able  to  prioritize  tasks,  and  has 
strong  problem  solving  skills.  The  position  is  responsible  for  the 
entry,  review  and  posting  of  accounts  payable  for  the  Town  of 
Brookline;  typing  of  manual  checks;  imaging  of  Comptroller’s 
Office  records  and  back-up  support  for  payroll  operations. 

Several  years’  recent  experience  in  accounting/bookkeeping  for  a 
non-profit  or  governmental  agency  preferred  (including  audit  of 
accounts  payable  and  payroll),  and  proficiency  in  MS  Excel. 
Successful  completion  of  college  level  accounting  courses  will 
also  be  beneficial. 

Staring  salary:  $3 1,132  per  year  (37.5  hours  per  week,  4.5  day 
week),  plus  generous  benefits. 

To  apply,  send  cover  letter  and  resume  by  October  19, 2000  to 
Personnel  Director,  Town  of  Brookline,  333  Washington  Street, 
Brookline,  MA  02445. 

_ An  Affirmative  Action/Equal  Opportunity  Employer. _ 


Non-Profit 
Catalogue  to  include 
CPA 

The  Ellis  L.  Phillips 
Foundation  chose  the 
Chinese  Progressive 
Association  for  inclusion 
with  50  other  organiza¬ 
tions  in  its  Massachusetts 
2000  Catalogue  for 
Philanthropy. 


GRANT  MANOR,  BOSTON  (Lower  Roxbury  Area) 

From  10/12/00  to  10/15/00,  10:00  a.m.  to  5:00  p.m.,  waitlist  applications  for  a 
limited  number  of  1,  2,  3  and  4  bedroom  apartments)  including  accessible  units) 
will  be  accepted  at  the  Grant  Manor  Office  at  1812  Washington  Street. 
Assistance  in  completing  the  applications  will  be  provided. 


Grant  Manor  is  a  Low  Income  Housing  Tax  Credit  development  subsidized  under 
the  federal  Section  8  Program,  and  subject  to  IRS  Code  Section  42.  In  addition  to 
other  eligibility  criteria,  in  order  to  be  income  eligible,  your  total  family  income 
must  be  below  the  following  limits: 


1  Person 
$22,950 

4  Persons 
$32,750 


2  Persons 
$26,200 

5  Persons 
$35,350 


3  Persons 
$29,500 

6  Persons 
$38,000 


IS 


Apartment  at  Grant  Manor  are 
available  on  an  Open  Occupancy 
Basis. 


Andrew  S.  Natsios 
Chairman,  Massachusetts 
Turnpike  Authority 

Central  Artery /Tunnel 

The  largest  public  works  project  of  its  kind  in  the  U.S.  today,  Boston 's  Central 
Artery/Tunnel  will  create  a  safer,  more  efficient  highway,  improve  airport  access,  and 
create  acres  of  open  space  where  an  elevated  roadway  now  stands. 

FIELD  ENGINEER 


Responsible  for  evaluating  construction  methods,  reviewing  and  monitoring 
construction  staging  and  schedules,  ensuring  contractor  compliance  with  plans, 
specifications  and  regulations.  Experience  required  in  construction  contracts  and 
administration  on  projects  with  multiple  prime  contracts  involving  urban  construction 
and  heavy  civil  earthworks.  B.S.  in  Civil  Engineering  or  Construction  Management 
and  working  experience  with  contractors  as  well  as  local  state  and  federal  organizations 
is  preferred  or  the  equivalent  experience.  Must  be  computer  literate  on  basic  software 
applications. 

ASSISTANT  OFFICE  ENGINEER 

Assists  the  Office  Engineer  in  the  administrative  and  technical  activities  in  field  offices 
including  drawing  interpretation,  processing  correspondence,  reviewing  daily  reports, 
coordinating  information  requests  and  meetings  with  appropriate  groups  and  other 
support  functions.  Requires  Bachelor’s  degree  in  Engineering  or  a  closely  related  field 
and  4  years  experience  is  desired.  Must  be  computer  literate  on  basic  software 
application. 

FIELD  TECHNICIAN 


Responsible  for  conducting  field  construction  material  testing  as  required  by  contract 
specifications  and  laboratory  procedures,  prepare  reports  maintain  records  of  testing, 
support  supervisory  personnel  in  various  phases  of  testing  and  materials  inspection 
activities  and  other  duties  as  assigned.  Requires  Bachelor’s  degree  in  Civil  Engineering 
Technology  or  equivalent  experience. 

SECRETARY 

Must  have  experience  in  advanced  WordPerfect  5.1,  Lotus  1-2-3  and  dBasse.  Requires 
60WPM  typing  proficiency  and  have  good  organizational  and  communication  skills. 
Minimum  2  years  secretarial  experience  required  with  construction  background 
preferred.  May  be  required  to  work  in  offices  located  at  construction  site. 

Send  or  e-mail  (hrbigdig@bigdig.com)  resumes  to: 
BECHTEL/PARSONS  BRINCKERHOFF 

(A  joint  venture  of  Bechtel  Corporation  and  Parsons  Bnnckerhoff  Quade  &  Douglas,  Inc.) 

Human  Resources  Dept. 

185  Kneeland  Street,  Boston,  MA  02111 

An  Equal  Opportunity  Employer 
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Come  Join  Us! 

Learn  Art  Making  &  Have  Fun  in  Malden 

2D  &  3D  Children’s  Art  Workshop 


STARTING  NOW  to  December  21,  2000 

For  beginners,  intermediate  and  advanced  students 
Grade  Preference:  K  -  5 


Our  Curriculum  Includes  Three  Components 


1)  To  learn  the  creative  process  through  hands-on  art  projects: 

Workshop  Schedule 

Class  A/B  -  Visual  Arts  2D:  Painting/Drawing  Tuesday  2:30pm-3:30pm  or  4:00pm-  5:00pm 
Class  C/D-VA-2D /3D:  Painting/Drawing/Multi-Media  Thursday  2:30pm-3:30pm  or  4:00pm-5:00pm 

2)  To  participate  in  a  community  art  project:  Field  trip/picnic  in  October,  2000  at  Berkeley  Street 
Community  Garden  located  in  SouthEnd,  Boston. 

3)  To  present  an  exhibition  of  student  artwork  in  December,  2000  at  S.T  Gallery. 

_ General  Information 

1  hour  Classes  meet  once  a  week  -  Intimate  class  size  with  a  maximum  of  10  students  per  class  - 
Students  provide  their  own  materials  -  Individual  instruction  -  Each  student  is  instructed  at  his/her 
own  skill  level  and  develops  at  their  own  pace  -  We  are  open  only  during  class  times  listed.  Please 
feel  free  to  make  an  appointment  to  visit,  and  check  out  our  current  exhibitions  and  other  art  events. 

_ About  the  Instructor  -  Sand  T 

Graduate  of  Tufts  University  and  The  Museum  School,  Masters  of  Fine  Arts  in  Painting.  International 
and  national  exhibiting  artist  in  painting  and  art  installation.  15  years  of  professional  experience  in 
curating  exhibitions  and  designing  window  displays  for  retail  stores.  Speaks  five  languages:  English, 
Mandarin,  Cantonese,  Taiwanese,  and  Malay. 

_ Registration  is  Ongoing 

You  may  sign  up  anytime  there  is  an  opening  in  the  class  you  want. 

_ Location  &  Directions 

S.T  Gallery  Studios  is  located  at  16  Princeton  Road,  Malden  MA  02148. 


S.T 

gallery 

studios 


By  T:Take  Orange  line  to  Oak  Grove  Station.  From  Oak  Grove,  take  a  left  onto 
Winter  across  Main,  to  Forest  Dale  Cemetery.  Take  right  onto  Goodwin,  right  onto 
Floral,  left  onto  Hill,  left  onto  Princeton  Road. 

By  car:  (from  Boston)  Take  93  North  to  Rte.1  North.  Follow  Rte.1  to  Revere, 
take  Malden/Revere  exit.  Follow  rotary  off  off-ramp  to  right  onto  Squire  Road. 
Take  Squire  Road  until  it  becomes  Beach,  follow  Beach  to  left  on  Salem  Street. 
Continue  on  Salem  until  Maplewood  Square;  take  right  onto  Lebanon.  Take  a  left 
onto  Cherry,  take  a  left  onto  Princeton  Road. 


For  more  information  and  application 
call  Sand  T  at  781.322.6851 
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COVER  STORY 


"Undocumented"  Journey 


The  Story  of  Illegal  Immigrants  from  China's  Fujian  Province 


By  Eric  William  Schramm 


The  following  article  uses  information  from  three  sources  that 
wish  to  remain  anonymous  for  social  reasons.  Their  names  have 
been  changed  throughout  the  article.  Two  of  those  interviewed 
either  know  about  or  have  contact  with  undocumented  immi¬ 
grants.  One  came  to  the  United  States  illegally  but  has  been 
granted  asylum. 

In  June,  58  Chinese  immigrants  from  the  Fujian 
province  died  in  a  truck  while  being  smuggled  into 
United  Kingdom.  This  was  the  largest  number  of  smug¬ 
gled  immigrants  to  die  while  in  transit  to  a  foreign  coun¬ 
try  to  date.  Also  in  June,  21  Chinese,  3  of  who  died,  were 
found  in  a  boat  off  Cape  May,  New  York.  In  June  1993,  the 
Golden  Venture  ship,  carrying  286  Chinese,  ran  aground 
off  the  Rockaway  peninsula  in  Queens,  New  York.  Ten  of 
the  passengers  died.  This  is  most  infamous  example  of 
Chinese  immigrants  being  apprehended  while  attempting 
to  enter  the  United  States. 

These  stories  represent  the  recent  phenomenon  of 
Chinese  immigrants  trying  to  enter  western  countries  ille¬ 
gally.  Coming  primarily  from  Fujian,  a  coastal  province, 
these  immigrants  have  made  the  United  States,  particular¬ 
ly  New  York  City,  a  major  destination.  Consequently, 
this  coastal  city  has  become  a  center  for  the  smuggling 
operation. 

In  1999  alone.  Immigration  and  Naturalization  Services 
(INS)  apprehended  2,585  Chinese  immigrants  as  they 
tried  to  enter  United  States  illegally,  according  to  an  arti¬ 
cle  on  the  Virtual  China  website.  This  number  is  twice 
that  of  1998  figures. 

Those  interviewed  for  this  article  revealed  that  the 
metro-Boston  area  is  quickly  becoming  a  new  destination 
for  those  undocumented  immigrants.  New  York  City's 
Chinatown  has  become  overcrowded,  thus  creating  poor 
living  and  work  conditions  as  well  as  forcing  wages 
down.  So,  these  Fujian  have  begun  to  settle  in  Boston's 
Chinatown  and  communities  like  Quincy  and  Malden 
where  there  are  available  jobs  in  restaurants  and  the 
neighborhoods  are  quieter,  cleaner  and  safer. 

While  the  Fujian  may  have  improved  their  environment 
by  moving  to  Massachusetts,  one  fact  definitely  remains: 
they  must  still  pay  their  debt  to  the  smugglers,  known  as 
"snakeheads."  The  high  price  of  freedom  has  been  set  by 
the  intricate  and  pervasive  system  of  smuggling  immi¬ 
grants  run  by  the  snakeheads.  The  current  rate  for  pas¬ 
sage  from  Fujian  to  United  States  is  between  $50,000  and 
$60,000.  It  often  takes  the  immigrants  up  to  three  years, 
working  10-12  hours  a  day,  to  pay  off  the  debt. 
Essentially,  these  immigrants  work  in  a  modern  inden¬ 
tured  servitude  system  where  they  must  first  work  off 
their  debt.  The  restaurants  know  this  and  can  lower 
wages.  Through  these  conditions,  the  snakeheads  get 
their  money  and  restaurants  get  the  equivalent  of  slave 
laborers. 

"Mostly  people  work  12  hours  a  day  to  earn  $2000, 
without  taxes,  a  month,"  said  Li,  who  works  with  undoc¬ 
umented  immigrants  in  an  area  restaurant.  Because  the 
workers  are  undocumented,  most  of  the  payment  is 
"under  the  table"  and  below  the  minimum  wage. 

Yet,  the  wages  here  are  better  than  those  in  New  York 
City,  so  open  jobs  are  quickly  filled.  Li  said  that  immi¬ 
grants  with  green  cards  are  not  interested  in  the  low-pay¬ 
ing  jobs  at  restaurants.  As  a  result,  he  went  on,  there  are 
restaurants  that  have  come  to  depend  on  undocumented 
workers. 

These  immigrants  do  not  complain  about  their  wages 
or  working  conditions  because  of  their  legal  status.  The 
restaurant  owners  can  easily  replace  any  dissatisfied 
workers.  So,  the  immigrants  focus  on  earning  a  wage  and 
chipping  away  at  what  they  owe. 

As  the  smuggling  business  continues  to  grow,  so  will 
the  Fujian  community  in  the  area.  Li  said  that  he  already 
hears  an  increasing  number  of  people  speaking  the  Fujian 
dialect  on  the  streets  in  Chinatown.  What  follows  is  the 
story  of  not  only  why,  but  also  how  Chinese  from  Fujian 
get  to  the  United  States  and,  ultimately,  the  metro-Boston 
area.  To  begin  to  understand  their  journey  will  lead  to 
some  understanding  of  why  they  have  chosen  to  live  and 
work  under  the  aforementioned  conditions. 


Exodus  from  Fujian 

"Changle  and  Lianjiang  counties  [in  the  Fujian  province] 
are  almost  empty.  There  are  very  few  young  men  or 
women  on  the  streets.  You  can  only  see  young  children  or 
older  people,"  said  Yong,  who  came  to  the  metro-Boston 
area  from  Fujian  in  1991  to  join  his  brothers  and  work  in 
construction. 

One  reason  why  many  come  from  Fujian  relates  to  the 
province's  history.  For  centuries  Fujian  people  have 
sought  their  fortunes  in  Hong  Kong,  Japan  and  America, 
and  later  returned  to  their  villages  with  greater  wealth. 
Or,  they  have  sent  money  back  to  their  families  so  they 
might  live  above  village  standards.  Slowly,  the  province 
has  come  to  look  overseas  for  opportunity  and  prosperity. 

The  Fujian  also  have  more  immediate  reasons  for  leav¬ 
ing  China,  according  to  Li.  To  begin  with,  job  opportuni¬ 
ties  are  scarce—there  are  few  factories  in  the  province—or 
the  jobs  that  are  available  are  hard  labor  construction  jobs 
that  the  Fujian  don't  want.  The  options  for  white-collar 
jobs  are  equally  low  because  most  Fujian  don't  have  uni¬ 
versity  or  high  school  degrees.  There  are  government 


jobs,  but  they  are  only  available  to  the  highest  bidder. 

The  resource  that  many  Fujian  do  have  is  a  relative  in 
another  country.  These  relatives  both  send  stories  about 
their  prosperity  in  the  United  States  and,  most  important¬ 
ly,  material  proof— dollars.  Eventually,  the  dream  of  a 
lucrative  future  in  the  United  States  is  too  hard  to  pass  up 
for  many,  so,  with  the  rise  in  the  number  of  snakeheads 
that  offer  very  real  travel  options,  many  Fujian  have  left. 

Additionally,  the  snakeheads  and  overseas  relatives 
claim  that  green  cards  are  easy  to  get  and  that  the  U.S. 
Congress  will  soon  grant  amnesty  to  undocumented 
immigrants  living  in  United  States.  In  granting  amnesty. 
Congress  would  make  undocumented  immigrants  eligible 
for  legal  permanent  residency  as  long  as  they  meet  certain 
criteria  like  a  documented  period  of  residency  in  the 
United  States  and  a  clean  criminal  record.  The  immi¬ 
grants  come  to  believe  that  the  "immigration  laws  have  a 
lot  of  loopholes"  and  "once  you  get  into  United  States,  you 
can  do  anything  you  want,"  said  Li. 

The  promise  of  prosperity  is  not  the  only  reason  why 
some  have  left  China.  In  Yong' s  case,  he  was  escaping  the 
oppressive  measures  of  China's  one-child  policy.  When 
his  wife  got  pregnant  for  a  second  time,  he  had  to  pay  a 
fine  of  10,000  RMB,  the  Chinese  currency,  (roughly  $1,250) 
for  having  another  child.  However,  his  neighbor  was  not 
as  lucky:  his  wife  was  sterilized.  Catching  families  with  a 
second  child  or  more  has  become  a  way  by  which  local 
officials  can  move  up  the  political  ladder.  Additionally, 
during  check-ups  in  the  villages,  the  officials  have  to  meet 
a  quota  of  "catches,"  so  they  force  women  to  have  abor¬ 
tions  even  in  the  later  stages  of  their  pregnancies.  If  a  fam¬ 
ily  has  a  third  child,  often  their  home  is  destroyed.  Yong 
said  that  he  left  to  avoid  possibly  being  sterilized  himself. 
His  wife  joined  him  last  year  by  coming  illegally  through 
Canada  and  is  also  seeking  asylum  based  on  this  policy. 

Applying  for  asylum  because  of  the  one-child  policy 
has  become  a  popular  claim  among  more  recent  arrivals. 
Asylum  is  granted  to  those  who  can  prove,  with  docu¬ 
ments,  that  they  were  persecuted  by  their  government.  If 
asylum  is  granted,  the  immigrant  becomes  eligible  for  per¬ 
manent  legal  status. 

For  many  Fujian,  they  see  getting  into  United  States, 
where  they  can  earn  a  lot  of  money  as  their  relatives 
appear  to  have  done,  as  being  the  only  solution  to  improv¬ 


ing  their  lives.  They  may  also  be  eluding  the  one-child 
policy  or  other  forms  of  persecution  as  well. 

The  price  of  a  new  life 

Finding  a  way  out  of  China  proved  to  be  remarkably  easy 
for  Yong.  One  day  he  was  eating  lunch  at  a  restaurant, 
and  he  heard  a  man  speaking  loudly  about  smuggling 
people  out  of  China.  Yong  paid  for  the  man's  lunch.  The 
gesture  provoked  a  conversation  that  ultimately  led  to  his 
departure  from  China. 

The  practice  of  smuggling  people  out  of  Fujian  is  an 
open  secret.  There  are  many  "smaller"  snakeheads  that 
recruit  clients.  Once  people  locate  a  snakehead,  they  must 
next  confront  the  stark  reality  of  the  price  of  passage.  The 
price,  paid  in  dollars,  has  continued  to  soar.  In  1990,  Yong 
paid  $29,000.  Now,  as  mentioned,  the  going  rate  is  up  to 
$60,000.  However,  the  money  is  not  due  until  the  immi¬ 
grant  has  made  it  into  the  United  States. 

There  are  various  ways  people  can  finance  their  jour¬ 
ney.  Yong  was  lucky  in  regard  to  his  debt.  His  family  was 
able  to  pay  the  whole  sum  after  he  arrived.  The  most  com¬ 
mon  way  is  to  work  off  the  debt  to  the  snakehead  once  the 
immigrant  has  reached  the  United  States.  Also,  one  may 
borrow  the  whole  sum  from  what  Li  calls  "personal 
banks."  The  "banks"  are  individuals  who  loan  money  to 
people  going  to  the  United  States.  They  set  a  high  rate  of 
interest  and  pay  the  whole  sum  to  the  snakeheads  once 
the  immigrant  has  arrived  in  America.  In  order  to  get 
money  from  this  type  of  source,  the  borrower  must  pro¬ 
duce  a  co-signer  who  lives  in  China.  This  person,  usual¬ 
ly  a  family  member,  may  become  responsible  for  the  debt 
as  well.  This  system  assures  the  bank  that  the  immigrant 
will  be  diligent  in  paying  him  back. 

"Nobody  doesn't  pay  back  the  personal  bank,"  said  Li. 

Recently,  a  new  system  of  payment,  specifically  for 
young  women,  has  appeared,  according  to  Li.  Instead  of 
going  into  prostitution-as  some  women  are  forced  to  do 
to  pay  back  snakeheads— young  women  agree  to  marry 
older  Fujian  who  have  been  living  in  the  United  States. 
The  husband  will  pay  off  the  whole  debt,  then  the  wife  can 
work  to  pay  back  her  husband  and  gain  her  freedom. 
Often  the  women  stay  with  their  husbands  though,  said 
Li. 

Regardless  as  to  who  the  debt  is  owed  to,  the  immi¬ 
grants  find  themselves  working  for  a  system  of  "banks," 
snakeheads,  husbands,  restaurants,  or  factories  that  profit 
off  their  long  hours  of  labor  and  their  desire  for  a  better 
future. 

The  route 

Once  the  financial  arrangements  are  made,  the  next  step  is 
to  get  out  of  China.  This  is  where  the  snakeheads  play  a 
crucial  role.  They  must,  as  safely  as  possible,  ferry  the 
immigrants  to  another  country  from  which  they  can  leave 
directly  for  the  United  States.  There  are  a  number  of 
routes.  Yong  took  one  of  the  most  perilous— to  go  over¬ 
land  to  Thailand.  He  was  told  that  there  would  be  up  to  7 
people  in  his  group,  but,  once  they  were  on  the  move,  the 
snakehead  increased  the  number  to  60.  The  group  ranged 
in  age  from  25-47  years  old;  the  majority  was  between  27- 
32.  In  December  1990,  they  left  from  Kunming,  a  city  in 
the  southern  Yunnan  Province,  and  they  hiked  for  18 
hours  through  the  mountains  into  North  Vietnam.  The 
snakehead  enlisted  Yong's  help  in  maintaining  the 
group's  focus  because  some  wanted  to  go  back  after  going 
through  the  mountains.  However,  on  Yong's  urging,  the 
group  decided  to  work  together  to  get  through  the  rest  of 
the  journey. 

Once  in  North  Vietnam,  they  switched  to  cars,  which 
took  them  through  Laos,  Cambodia  and  finally  into 
Thailand.  At  each  border  crossing  the  snakehead  bribed 
the  guards  to  let  his  clients  pass. 

By  this  time,  Yong  said  of  his  group's  resolve:  "They 
made  up  their  minds  that  if  they  would  die,  they  would 
die  on  the  road  to  America." 

When  they  arrived  in  Bangkok,  they  were  crowded  into 
a  few  rooms.  His  group  was  split  into  three  smaller 

Continued  on  p.  4 
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Undocumented  .  .  Continued  from  p  3. 
groups:  those  with  relatives  in  the  United  States,  those 
with  money,  and  then  those  without  it.  Those  with  rela¬ 
tives  went  first;  then  the  others  followed. 

They  all  got  passports  from  the  snakehead  to  fly  to  Los 
Angeles.  At  the  time,  Yong  was  27,  but  his  passport  stat¬ 
ed  he  was  a  48-year-old  Taiwanese  man. 

Even  though  the  snakeheads  guarantee  delivery  to 
United  States,  the  overland  route  claims  many  lives 
according  to  Li.  "The  number  of  people  who  died  in  the 
England  is  nothing  compared  to  the  number  of  people 
who  die  in  the  mountains." 

Another  route  is  to  get  a  legal  Chinese  visa  to  visit 
South  America.  The  immigrant  flies  to  either  Bolivia  or 
Brazil;  both  countries  are  favorite  stations  for  snakeheads 
because  they  have  loose  immigration  laws.  Once  there, 
the  snakeheads  provide  their  clients  with  new  visas,  then 
they  fly  on  to  the  United  States.  It  is  also  possible  to  take 
boats  from  these  countries. 

A  newer  route,  according  to  Li,  is  to  go  to  Taiwan  and 
get  married.  Once  a  Taiwanese  passport  is  secured,  the 
immigrant  can  easily  fly  to  United  States  without  any 
problems.  Finally,  another,  less  risky  route,  according  to 
Mei,  who  has  a  family  member  that  interprets  for  Fujian  in 
court,  is  for  immigrants  to  get  travel  visas  for  Canada. 
Once,  they  get  there  they  can  "ride  a  bicycle  across  the 
border." 

At  first,  the  routes  were  difficult  and  dangerous,  but  as 
the  system  has  become  more  sophisticated,  so  have  the 
routes.  Whichever  route  is  taken,  the  immigrants  usually 
find  themselves  in  the  United  States  within  three  months. 

Getting  in 

"The  snakeheads  told  us  to  get  caught  by  the  U.S. 
Customs  agents,  because,  once  caught,  we  would  have  a 
record  in  America.  Then,  we  could  apply  for  asylum," 
said  Yong.  This  was  not  a  difficult  feat  for  him  consider¬ 
ing  that  his  passport  had  belonged  to  a  much  older  man. 
Upon  arrival  in  Los  Angeles,  he  was  immediately  put  in  a 
detention  center  where  he  stayed  for  28  days. 

"Once  I  was  in  jail,  1  was  very  happy  because  1  made  it 
to  America  safely.  I  knew  I  could  apply  for  asylum.  The 
jail  was  comfortable.  It  was  like  United  Nations--there 
were  many  people  from  all  over  the  world  there.  Finally, 
the  snakehead  sent  someone  to  post  bail  for  me." 

The  practice  of  posting  bail  for  immigrants  is  also  sup¬ 
plemented  by  using  immigration  lawyers,  hired  by  snake¬ 
heads,  to  get  immigrants  out  of  detention,  according  to  Li. 
In  fact.  The  New  York  Times  reported  on  September  21  that 


Robert  E.  Porges's  Manhattan  law  firm  has  been  indicted 
on  44  counts  as  a  racketeering  enterprise.  The  U.S.  gov¬ 
ernment  has  charged  Porges,  his  wife,  who  is  Fujian,  and 
6  current  and  former  employees  of  receiving  $1.2  million 
in  fees  from  unnamed  smugglers  over  the  last  7  years. 
According  to  the  article,  Mary  Jo  White,  the  U.S.  attorney, 
said  that  the  firm  acted  as  an  adviser  to  smugglers.  White 
also  said  that  Porges's  wife  had  helped  smugglers  seize 
immigrants  upon  their  arrival  to  the  city  and  hold  them 
until  their  debt  was  paid.  Furthermore,  Porges  is  accused 
of  directing  his  staff  to  concoct  stories  of  persecution  for 
clients  who  were  seeking  asylum.  This  case  attests  to  the 
intricacy  of  the  snakeheads'  smuggling  operation. 

Once  Yong  left  jail,  he  was  taken  to  New  York.  There 
he  stayed  for  one  day  in  a  "safe  house"  organized  by 
snakeheads.  His  family  paid  off  his  debt,  and  he  was  free 
to  go  to  Boston  where  his  middle  brother  was. 

While  Yong  kept  his  passport,  Li  contended  that  many 
snakeheads  encourage  their  clients  to  destroy  their  pass¬ 
ports  once  they  have  boarded  a  plane  to  the  United  States. 
Another  option  is  to  use  an  official  Chinese  passport. 
These  can  be  bought  from  corrupt  government  officials. 
The  Chinese  passport  should  not  identify  the  bearer  as 
being  from  Fujian,  because,  according  to  Li,  the  U.S. 
Customs  officials  have  become  suspicious  of  immigrants 
bearing  passports  from  Fujian.  So,  in  order  to  elude  sus¬ 
picion,  immigrants  who  choose  to  use  Chinese  passports 
pay  to  get  one  from  another  province  or  to  have  their  own 
altered. 

As  instructed  by  the  snakeheads,  when  immigrants  are 
caught  by  the  INS,  they  often  apply  for  asylum  based  on 
persecution  under  the  one-child  policy.  However,  accord¬ 
ing  to  Zanobia  Lai,  managing  attorney  for  the  Asian 
Outreach  Program  at  Greater  Boston  Legal  Services,  the 
immigration  courts  have  become  much  more  critical  of 
these  claims. 

"INS  wants  to  see  proof  that  the  Chinese  government 
persecuted  them.  Wanting  to  have  a  second  child  is  not 
enough,"  said  Lai. 

That  the  snakeheads  have  instructed  their  clients  to 
seek  asylum  has  been  a  shrewd  plan.  Up  until  reforms  to 
immigration  laws  were  made  in  1995,  all  asylum 
claimants  got  a  work  permit.  And,  their  case  would  be 
added  to  a  huge  backlog  of  asylum  cases  that  the  INS  had 
to  ajudicate.  They  could  spend  years  in  the  United  States 
before  their  case  was  even  heard. 

In  1995,  INS  changed  its  policies,  which  were  codified 

in  the  1996  Illegal  _ 

Immigration  Reform  and 


Immigrant  Responsibility  Act.  This  legislation  stream¬ 
lined  the  asylum  hearing  and  appeals.  Its  greatest  impact 
has  been  in  no  longer  allowing  work  permits  to  be  issued 
for  those  who  applied  for  asylum  on  or  after  January  4, 
1995.  Work  permits  are  given  out  only  if  asylum  is  grant¬ 
ed,  or  if  the  government  takes  longer  than  180  days  to 
reach  a  final  decision  on  the  application. 

The  changes  in  the  INS  have  had  serious  implications 
for  Chinese  who  apply  for  asylum.  According  to  the 
Virtual  China  website,  in  1999,  6,067  Chinese  applied  for 
asylum,  and  only  929  applicants  were  granted  asylum. 

Yet,  according  to  Li,  few  Fujian  are  concerned  about  the 
INS,  because  they  know  that  it  doesn't  have  the  resources 
to  seek  out  undocumented  workers.  And,  Yong  noted 
that  "the  best  thing  about  America  is  that  you  have  a 
chance  to  get  legal  residence."  Despite  his  job  security, 
Yong  considers  himself  as  unsuccessful  because  he  does¬ 
n't  have  his  green  card  yet. 

As  the  Fujian  wait  for  amnesty,  they  will  go  about  their 
exhausting  days  working  to  pay  off  their  debt  and  save 
money  to  send  home.  They  have  gotten  this  far  in  realiz¬ 
ing  the  plans  they  made  for  themselves  back  in  Fujian. 
According  to  Mei,  many  see  their  sacrifices  from  a  long¬ 
term  perspective:  they  are  preparing  a  better  life  for  their 
children.  What's  more,  as  they  send  money  back  to 
Fujian,  they  improve  the  lives  of  their  family  members  still 
in  China.  This  perpetuates  a  cycle,  as,  according  to  Yong, 
the  next  generation  from  the  villages  of  Fujian  decides  to 
make  the  journey  to  the  United  States. 

With  the  immigrant's  acceptance  of  their  circumstances, 
this  system  will  continue  to  greatly  benefit  the  smugglers 
and  those  that  help  them.  Yet,  the  Fujians'  story  of  deter¬ 
mination  and  desperation  illustrates  that  they  believe  the 
gains  far  outweigh  the  tribulations  they  eventually  face. 
As  more  Fujian  arrive,  it  is  certain  that  they  will  continue 
to  move  to  the  metro-Boston  area  where  they  know  they 
can  get  jobs  and  security  and  find  a  better  standard  of  liv¬ 
ing.  Through  this  growing  population,  the  metro-Boston 
communities  will  likely  face  new  challenges  in  working 
with  and  helping  these  undocumented  immigrants,  and 
they  may  also  get  a  closer  look  the  insidious  system  that 
has  brought  these  Fujian  here. 
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DIRECTOR  OF  ASSET  MANAGEMENT 


Innovative  private  non-profit  that  invests  in  affordable  housing  is  looking  to 
fill  the  position  of  Director  of  Asset  Management.  This  individual  will  be 
responsible  for  overall  management  of  a  diverse  and  growing  portfolio  of 
syndicated  rental  housing  properties.  This  individual  will  supervise  a  staff  of 
asset  managers  and  will  be  responsible  for  the  development  and 
implementation  of  systems  and  strategies  to  monitor  and  improve  the 
performance  of  these  assets.  Ten  years  experience  in  real  estate  asset 
management,  rental  housing  development,  and  federal  Low-Income  Housing 
Tax  Credit  investment  required.  Strong  staff  management,  analytical, 
financial/accounting,  communication  and  problem-solving  skills  required. - 
Competitive  compensation  and  benefits.  The  Massachusetts  Housing 
Investment  Corporation  is  an  equal  opportunity/affirmative  action  employer. 

Please  send  resumes  to  Massachusetts  Housing  Investment 
Corporation,  attn  to:  Manager  of  Administration,  70  Federal  Street, 

Boston,  MA  02110. 

No  telephone  calls.  
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Socical  Worker 

F/T  Boston  office.  Casework, 
groupwork,  and  supervision 
of  mentor  relationships. 
Fluency  in  Cantonese  and 
experience  with  multicultural 
populations  required. 
BSW/MSW  preferred.  Apply 
to  hr@bigsister.ora  or  mail: 
Rhonda  Kaplan,  Big  Sister 
161  Mass.  Ave. 
Boston,  MA  02115 _ 


OFFICE  CLEANERS! 
OPPORTUNITIES 

Part  Time/Full  Time 
Day  or  Night 
Flexible  Hrs  poss. 

No  experience  nec. 

$  1 2/call  976-6880 


The 

MASSACHUSETTS 
PORT  AUTHORITY 
(MASSPORT)  is  a  world-class,  independent,  public  authority  which  develops, 
promotes,  and  manages  airports,  the  seaport,  and  transportation  infrastructure  to 
enable  Massachusetts  and  New  England  to  compete  successfully  in  me  global 
marketplace.  Massport  an  economic  engine  for  the  New  England  region,  is  a 
responsible  corporate  citizen  committed  to  its  employees,  customers,  and  the 
public  interest 

We  have  the  following  exerting  executive  secretarial  positions  available  in: 

•  Executive  Secretary-Aviation  Planning 

•  Executive  Secretary-Aviation  Facilities 

•  Executive  Secretary-Aviation  Administration 

•  Executive  Secretary-Human  Resources 

•  Executive  Secretary-Capital  Programs 

The  above  positions  require  3-5  years  experience,  typing  (60-80  wpm),  word¬ 
processing.  Lotus  1 ,13  and  customer  service  skills. 

Massport  offers  a  generous  compensation  and  benefits  package.  If  you  have 
high  professional  standards.a  strong  work  ethic. and  are  a  team  player,  this 
could  be  the  job  for  you.  Submit  a  resume  to:  Massport,  One 
Harborside  Drive,  East  Boston,  MA  02 1 28, Attn:  Human  Resources; 
or  fax  to:  (6 1 7)  568-3940;  or  e-mail  to:  employment@massport.com 
(ASCII  text  only).  Mossport  is  an  Affirmative  Action!  Equal  Opportunity 
Employer  committed  to  workforce  diversity. 


WASHINGTON  HEIGHTS  APARTMENTS 
Dorchester,  MA 

From  October  4,  2000  through  October  7,  2000  between  10:00  a.m.  and  3:  00  p.m., 
waiting  list  applications  for  1, 2,3,  &  4  bedroom  apartments  will  be  accepted  at  the 
Washington  Heights  Apartments  office  located  at  69  Ruthven  Street  suite  2, 

Dorchester,  Assistance  in  completing  the  application  will  be  provided  at  the 
Management  office.  Positions  on  the  waiting  list  will  be  determined  by  a  lottery 
system.  Therefore,  whether  you  submit  your  application  on  October  4,  2000  or  October 
7,  2000  it  has  no  effect  on  your  chances  in  the  lottery.  Applicants  will  be  notified  as  to 
waiting  list  position  based  on  the  lottery  results. 

Washington  Heights  is  a  development  subsidized  under  the  federal  Section  8  program. 
In  order  to  be  eligible  for  housing  assistance  at  Washington  Heights  you  must  be 
income  qualified  according  to  the  following  income  limits: 


Family  Sue 


Maximum  Gross  Income 


1  Person 

$35,150 

2  Persons 

$40,150 

3  Persons 

$45,200 

4  Persons 

$50,200 

5  Persons 

$54,200 

6  Persons 

$58v250 

7  Persons 

$62,250 

8  Persons 

$66,250 

Managed  By 

Corcoran  Management  Co.,  Inc. 
69  Ruthven  Street  Suite  2 
Dorchester,  M  A  02121 
(617)445-7889 


Milton  Academy 

Upper  School  Open  House  (Grades  9-12) 
Sunday,  October  22,  2000 
12:30  p.m.  -4:00  p.m. 

Our  Doors  Are  Open 

Meet  our  well-published,  devoted  and  award-winning  faculty. 
Tour  our  beautiful  campus  located  8  miles  south  of  Boston. 
Meet  the  head  of  school  and  administrators.  Chat  with  current 
students.  Learn  about  Milton’s  many  and  varied  extracurricular 
activities.  Ask  questions.  Experience  Milton 


(617)  898-2227 

170  Centre  street,  Milton,  MA  02186 
admissions@milton.edu,  www.milton.edu 
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VOICES 


Language  and  the  World 

By  Da  Zheng 


This  is  the  third  and  final  part  of  a  lecture  that  Da 
Zheng,  English  professor  at  Suffolk  University,  gave 
at  Providence  University  in  Taichung,  Taiwan. 

Zheng  gave  the  lecture  on  May  29  during  the  universi¬ 
ty's  English  Festival  2000. 

Chinese  Americans  and  Chinese  American 
Literature 

Amy  Tan's  The  Joy  Luck  Club  begins  with  a  poetic 
vignette  that  narrates  a  Chinese  woman's  predica¬ 
ment  in  her  relation  with  the  American-born  daugh¬ 
ter.  Many  years  ago,  when  the  woman  immigrated  to 
the  U.S.,  she  brought  with  her  a  swan.  But  the  swan 
was  confiscated  at  the  customs,  so  she  was  left  with 
only  a  swan  feather.  The  woman  kept  the  feather, 
hoping  that  someday  she  would  be  able  to  present 
this  to  her  daughter  and  let  her  know  the  meaning  it 
embodied.  Now  her  daughter  has  grown  up.  She  has 
swallowed  "more  Coca-Cola  than  sorrow"  and 
learned  to  speak  perfect  English.  The  Chinese  mother 
finds  herself  in  a  dilemma:  she  is  not  able  to  tell  her 
daughter  the  importance  of  this  swan  feather.  She 
cannot  convey  her  meaning  in  good  English,  and  her 
daughter  is  unable  to  understand  her  Chinese. 

The  little  episode  beautifully  epitomizes  some  of 
the  common  issues  Chinese  Americans  face  in  their 
lives,  such  as  the  language  issue,  identity,  generation 
gap,  immigrants,  family,  and  the  outside  world. 

These  issues  are  featured  and  addressed  in  Chinese 
American  literature,  which  has  prospered  since  the 
60s,  especially  in  the  last  25  years. 

Speaking  of  Chinese  American  Literature,  we 
would  generally  trace  back  to  the  Angel  Island  poet¬ 
ry.  By  the  early  20th  century,  Chinese  immigrants 
had  been  in  the  U.S.  for  nearly  half  a  century,  but 
their  experience  in  that  new  continent  had  rarely  been 
recorded  in  English  or  in  Chinese,  except  perhaps  in 
their  letters  and  diaries.  There  were  several  reasons. 
Most  of  those  early  immigrants  were  under-educated. 
Heavy  manual  work  and  isolated  immigrant  life  were 
not  conducive  to  creative  writing.  Anti-Asian  senti¬ 
ments  in  the  U.S.  or  antipathy  also  made  it  hard  for 
Chinese  immigrants  to  write.  After  all,  who  would  be 
their  sympathetic  and  interested  audience  if  they  did 
write?  In  addition,  these  immigrants,  with  no  English 
language  capacity,  were  segregated.  They  considered 
themselves  as  sojourners  in  the  U.S.,  and  literary  con¬ 
tributions  were  deemed  unnecessary  and  extravagant 
to  those  early  immigrants. 

What  is  Angel  Island  poetry?  Angel  Island  is  an 
island  near  San  Francisco,  where  the  U.S.  established 
an  Immigration  Center  between  1910  and  1940  for 
immigrants  from  Asian  countries,  mostly  from  China. 
Those  immigrants,  who  came  across  the  Pacific, 
would  be  detained  on  the  island  for  physical  exami¬ 
nations  and  the  inspection  of  immigration  papers. 

Most  of  those  immigrants  were  new  arrivals.  They 
had  to  go  through  rigorous  interrogations  to  prove 
their  true  eligibility  and  identity.  They  would  be 
detained  there  for  several  weeks  or  months,  and  they 
were  not  allowed  to  go  elsewhere.  Many  Chinese 
detainees  resented  their  confinement.  They  com¬ 
plained  about  the  unsanitary  conditions,  poor  quality 
of  the  food,  and  the  crowded  space.  Some  wrote 
poems  on  the  walls  to  express  their  anger,  disappoint¬ 
ment,  and  disillusionment. 

America  has  power,  but  not  justice. 

In  prison,  we  were  victimized  as  if  we  were  guilty. 
Given  no  opportunity  to  explain,  it  was  really  brutal. 

I  bow  my  head  in  reflection  but  there  is  nothing  I  can 
do. 

Another  Chinese  wrote: 

Leaving  behind  my  writing  brush  and 

Removing  my  sword,  I  came  to  America. 

Who  was  to  know  two  streams  of  tears  would 

Flow  upon  arriving  here? 

These  poems,  all  written  in  Chinese,  were  carved 
on  the  walls  of  the  barracks.  They  were  discovered  in 
the  70s,  and  they  have  been  serving  as  a  valuable 
piece  of  the  historical  record  of  Chinese  immigration. 

It  has  brought  to  the  attention  of  the  public  a  sad, 
dark,  and  previously  neglected  chapter  of  Asian 
American  immigration  history.  But  it  is  also  wonder¬ 
ful  to  see  how  poetry,  a  literary  form,  used  to  serve  as 
a  device  for  these  immigrants  to  express  their  aspira¬ 


tion  and  complaints.  At  a  time  when  they  were 
stranded  in  this  foreign  land  where  they  did  not 
know  the  language,  had  no  political  power,  and  felt 
miserably  lonesome,  they  resorted  to  literary  form  to 
voice  their  poignant  emotions.  Their  writings,  a  clear 
record  of  early  immigrants'  experience,  have  been 
regarded  as  part-an  early  part-of  Chinese  American 
literature. 

Today,  nearly  a  century  later,  Chinese  American 
literature  has  prospered  and  matured,  boasting  many 
distinguished  writers,  poets,  and  playwrights.  Most 
of  these  writings  were  produced  by  second-  or  third- 
generation  Chinese  American  writers.  Jade  Snow 
Wong's  memoirs.  Fifth  Chinese  Daughter  (1945)  and  C. 
Y.  Lee's  Flower  Drum  Song  were  two  early  successful 
cases.  Jade  Wong  grows  up  in  a  Chinatown  family, 
her  father  a  garment  factory  owner  and  her  mother  a 
housewife.  Even  though  her  father  is  a  Christian,  the 
family  is  predominantly  a  typical  Chinese  immigrant 
family.  After  graduation  from  her  high  school,  Wong 
goes  to  Mills  College  with  a  scholarship.  Wong  finds 
herself  surrounded  by  fresh  ideas  and  new  cultural 
values,  and  gradually  she  becomes  more  and  more 
Americanized,  moving  further  away  from  Chinese 
tradition.  But  it  is  at  Mills  College  that  she  discovers 
that  Chinese  culture—especially  Chinese  food-offers 
her  a  niche.  She  is  delighted  to  learn  that  her  Chinese 
cooking  skills  win  her  attention  and  recognition  from 
Caucasian  friends,  and  she  can  make  a  lot  of  valuable 
contributions  with  her  Chinese  background.  This 
experience  enables  her  to  see  the  value  of  the  "Middle 
Way,"  that  is,  a  combination  of  some  positive  Chinese 
cultural  values  and  American  values,  in  securing  suc¬ 
cess. 

Maxine  Hong  Kingston's  The  Woman  Warrior 
(1975)  was  a  landmark  success  in  Chinese  American 
literature,  as  it  won  "National  Book  Critics  Award"  in 
1975.  It  was  then  followed  by  Amy  Tan's  The  Joy  Luck 
Club  (1989)  and  The  Kitchen  God’s  Wife  (1991),  and 
Gish  Jen's  Typical  American  (1991)  and  Mona  in  the 
Promised  Land  (1996).  All  these  books  are  about  sec¬ 
ond-generation  Chinese  Americans.  Each  of  them 
approaches  the  subject  in  an  innovative,  artistic,  and 
unique  manner.  Kingston's  book  weaves  together 
Chinese  folklore,  dreams,  fantasy,  and  tell-tales,  and 
the  narrator  learns  to  draw  strength  and  finds  her 
identity  through  those  stories.  Discovering  her  rela¬ 
tionship  with  her  female  predecessors  enables  her  to 
gain  voice  eventually.  Tan's  book  is  also  a  story  with 
a  focus  on  women.  Four  San  Francisco  Chinese 
American  women,  members  of  the  Joy  Luck  Club,  tell 
about  their  stories  of  the  past  and  about  their  relation¬ 
ship  with  daughters.  Language,  a  means  of  commu¬ 
nication,  plays  a  vital  role  in  the  story.  It  is  a  barrier 
and  bridge,  a  cause  of  confusion  and  misunderstand¬ 
ing,  and  a  device  for  recognition  and  reconciliation. 

While  stories  about  the  experience  of  second-  or 
third-generation  Chinese  immigrants  are  still  popular, 
there  has  been  a  new,  noticeable  trend  brought  about 
by  the  new  immigrants  who  came  from  China  in  the 
80s  and  90s.  Many  of  these  new  writers  are  intellec¬ 
tuals,  who  experienced  the  Cultural  Revolution  in  the 
60s,  with  a  considerably  mastery  of  English.  Because 
of  their  educational  and  cultural  background,  they 
quickly  merge  into  the  mainstream;  because  of  the 
Western  nations'  deepening  understanding  of 
Chinese  culture,  a  continued  interest  in  Chinese  cul¬ 
ture,  and  globalization,  these  writers  approach  litera¬ 
ture  from  an  entirely  different  perspective.  They  are 
more  interested  in  exploring  cultural  conflicts  on  a 
higher,  intellectual  level,  the  trans-pacific  issues,  and, 
most  important  of  all,  human  dilemma  in  the  modern 
era. 


beliefs  and  the  value  system.  Lin's  arranged  marriage 
brings  no  love  to  him.  However,  Lin  cannot  divorce 
his  wife  since  he  would  be  regarded  ungrateful  by  the 
public.  At  one  point,  he  is  required  to  confess  to  the 
court  his  affection  toward  Manna  in  order  to  gain  the 
Judge's  consent  for  the  divorce,  but  he  dares  not  try 
because,  if  he  did  so,  it  would  be  equal  to  an  admis¬ 
sion  of  an  extramarital  affair  and  the  divorce  case 
would  be  dismissed.  Lin  and  Manna  love  each  other, 
but  their  relationship  is  closely  monitored  and 
restricted  because  of  the  regulation  that  no  one  is 
allowed  to  walk  with  someone  of  the  opposite  sex 
outside  the  compound.  Social  and  traditional  cus¬ 
toms  become  a  most  fearsome  obstacle  to  Lin  and 
Manna,  who  are  fighting  to  break  free  and  become 
legally  married.  Eventually,  they  do  get  married, 
because  of  the  following  rule:  one  can  divorce  his  or 
her  spouse  after  a  separation  of  18  years. 

Nevertheless,  the  marriage  does  not  bring  the  love  as 
anticipated.  Lin  only  finds  in  Manna  jealousy,  anger, 
disillusionment,  and  hysteria.  Near  the  end  of  the 
story,  Lin,  when  visiting  his  ex-wife  on  New  Year's 
Eve,  gets  drunk  and  laments,  "Sweetheart,  will  you 
wait  for  me?  I'll  come  back  to  you  soon.  We  are  still, 
still  one  family,  aren't  we?  Don't  leave  me.  Mann's 
going  to  die  in  a  year  or  two."  He  admits  that  life  is 
so  "bad"  that  he  cannot  "stand  the  life  anymore." 

Ha  Jin's  novel  won  "National  Book  Award"  in 
1999.  The  recognition  marks  a  new  stage  in  Chinese 
American  literature.  In  the  past,  most  of  the  acknowl¬ 
edged  Chinese  American  writers  are  second-  or  third- 
generation  writers,  but  now  the  first  generation  immi¬ 
grants  begin  to  produce  popular,  high-quality  literary 
works,  which  seem  so  different  from  what  their  pre¬ 
decessors  have  done.  Their  writings  are  not  limited 
to  the  subject  of  Chinatown  family  life  or  19th  century 
Chinese  immigrant  families.  In  Wang  Ping's  poems 
and  short  stories  and  Min  Anchee's  Red  Azalea  (1995) 
as  well  as  in  Ha  Jin's  Waiting,  readers  are  led  outside 
the  U.S.  into  some  entirely  different  political,  geo¬ 
graphical,  and  ideological  settings.  These  stories  pro¬ 
vide  a  vision  into  human  nature  or,  rather,  the  dilem¬ 
ma  that  perhaps  all  human  beings  share  in  this  mod¬ 
ern  world.  What  Lin,  Manna,  and  Shuyu  have  gone 
through  in  their  lives  is  unique  in  terms  of  their  indi¬ 
vidual  experience.  Nevertheless,  the  entanglement  of 
their  relationship  that  love  produces,  complexities  of 
human  emotions,  the  promise  and  illusion  of  freedom 
in  human  society-these  are  not  limited  to  the  charac¬ 
ters  in  the  novel  or  to  the  Chinese.  These  are  com¬ 
mon  and  essential  issues  that  all  Chinese  Americans, 
Asian  Americans,  and  Americans  as  well  as  people  all 
over  the  world  are  concerned  with.  It  is  the  univer¬ 
sality  of  the  theme  that  the  novel  deals  with  that  has 
won  it  so  much  appeal  and  such  a  success. 

Literature,  a  distinct  art  form,  uses  language  as  its 
medium  and  (re)creates  a  world  for  us  to  re-view,  to 
share,  and  to  understand  our  experiences,  past,  pre¬ 
sent,  and  future.  It  is  a  world  created  with  languages, 
and  it  is  a  world  of  languages.  As  we  all  know,  lan¬ 
guage  gives  us  identity,  yet  it  simultaneously  sepa¬ 
rates  us.  Literature,  however,  has  its  magic  power  to 
transform  languages  into  a  special  form  of  language 
about  love,  hatred,  joy,  and  sadness.  It  is  a  language 
we  humans  all  understand,  regardless  of  race,  gender, 
class,  religion,  and  geography.  It  is  a  universal  lan¬ 
guage  of  the  world,  a  language  that  may  eventually 
help  us  to  transcend  our  limitations  and  overcome 
social,  political,  and  cultural  barriers.  With  literature, 
or  the  language  of  the  world,  we  wiirenjoy  freedom 
to  search  for  liberty,  truth,  and  ultimate  meaning  of 
human  life. 


For  our  interest,  I  would  just  limit  the  discussion 
to  part  of  human  dilemma,  which  I  want  to  illustrate 
with  Ha  Jin's  recent  novel.  Waiting.  The  novel  is  set 
in  China  in  the  second  half  of  the  20th  century.  Lin 
Kong,  an  army  doctor,  has  been  living  and  working 
in  the  Northeastern  part  of  China  away  from  his 
wife.  For  the  last  seventeen  years,  he  has  been  trying 
to  file  for  divorce,  as  he  has  fallen  in  love  with 
Manna,  the  head  nurse  of  his  army  unit.  Manna  is  a 
modem  woman,  contrasted  sharply  with  Lin's  wife 
Shuyu,  a  housewife  with  a  pair  of  bound  feet.  But 
the  divorce  has  never  gone  through  since  it  faces  a 
myriad  of  objections,  the  major  objection  stemming 
from  his  own  wife.  The  divorce  case  testifies  to  the 
absurdity  of  some  deeply  ingrained  traditional 


Starts  with  abed' 


HOUSING  SPECIALISTS 

HOUSING  DEPARTMENT 

Advocate  and  assist  homeless  at-risk  families/individuals  to  obtain  and/or  maintain  permanent  housing. 
Assist  clients  in  subsidy  application  process  to  access  funds  and  maximize  income  to  obtain  permanent 
housing.  Maintain  and  update  detailed  client  records.  Work  with  dients  to  locate,  contact  and  negotiate 
with  landlords,  property  managers,  and  housing  authorities. 

Strong  mediation  and  negotiation  skills  required.  Must  be  able  to  communicate  sensitively  and  effectively 
with  people  from  diverse  cultural  and  economic  backgrounds.  Knowledge  of  state  and  federal  housing 
regulations  is  essential.  Bilingual  skills  preferred. 

Car  and  valid  driver's  license  a  plus.  A  degree  in  Human  Services  or  equivalent  experience  required. 
Please  note:  Position  availability  is  contingent  upon  receipt  of  funding. 

All  applications  and  inquiries  should  be  directed  to:  Human  Resources,  Dept  1 10,  ABCD,  Inc., 

178  Tremont  Street,  Boston,  MA  02 1 1 1 ;  hr^bostonabcd.org 

An  equal  opportunity  employer  actively  seeking  applications  under  its  affirmative  action  program. 


Action  for-  Boston  Community  Developmont 
bostonabcd.org 
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CALENDAR 


Oct.  3-30  (Mon.-Thur.  9am-9pm;  Fri. 
9am-6pm;  Sat.  9am -5 pm;  Sun  12-5pm): 

The  Newton  Free  Library  will  exhibit  Jing-Hua 
Dalia's  "Random  Pleasures:  Wandering 
Through  a  Chinese  Landscape."  Dalia's  water- 
color  paintings  blend  traditional  Chinese  subjects 
and  technique  with  a  freer  Western  artistic  style. 
The  exhibition  is  free  and  open  to  the  public.  For 
more  info,  call  the  Library  at  617/552-7145. 

Oct.  4-17  (Tue.  and  Fri.  at  7:30;  Sun. 
matinees  at  3:00):  The  Boston  Lyric  Opera  will 
produce  Puccini's  Madame  Butterfly  in  Italian 
with  English  subtitles  at  the  Shubert  Theater, 
located  at  265  Tremont  St.,  Boston.  Tickets  range 
from  427.50  to  $108  (plus  a  $1  restoration  fee)  and 
can  be  purchased  at  the  box  office  (Mon.-Sat. 
from  10-6)  or  through  Tele-Charge  at  1-800-447- 
7400. 

Oct.  14  (Sat.)  8:30am-3:30pm:  The  Asian 
Pacific  American  Agenda  Coalition  Community 
Conference  will  be  held  at  UMass  Boston's 
Wheatley  Hall,  Snowden  Auditorium,  1st  floor. 
Take  action  with  the  APAAC  as  they  continue  to 
collaborate  to  build  and  deliver  a  dynamic  politi¬ 
cal  agenda  for  Massachusetts  Asian  Pacific 
Americans.  Features  roundtable  discussions  and 
skills  workshops.  Pre-registration  $25;  on-site 
registration  $35.  Students/Seniors  $15.  Fee 
includes  refreshements  and  lunch.  For  more  info, 
call  Janet  Gee  at  617/426-5313. 

Oct.  15  (Sun.)  10am-3pm:  The  Chinese 
Progressive  Association  will  be  collecting  signa¬ 
tures  for  a  petition  on  worker  quotas  for  upcom¬ 
ing  developments.  Tables  will  be  set  up  on  the 


Comer  of  Beech  and  Harrison. 

Oct.  15  (Sun.)  :  The  American  Cancer  Society 
will  sponsor  its  7th  annual  Making  Strides 
Against  Breast  Cancer  walk.  Proceeds  from  the 
5.7-mile  walk  along  the  Charles  River  Esplanade 
in  Boston  will  sup¬ 
port  the  society's 
breast  cancer  re¬ 
search,  education, 
and  patient  services 
programs  in  Mass¬ 
achusetts.  For  more 
information,  call  the 
American  Cancer 
Society  at  1 -877-338- 
WALK  or  send  an 
email  to  strides_- 
boston@cancer.org. 

Oct.  16  (Mon.) 

4pm:  This  day  will 
be  the  final  deadline 
for  Massachusetts 
Cultural  Council 
Arts  Lottery  grants 
available  from  the 
Malden  Cultural 
Council. 

Applications  and 
guidelines  are  avail¬ 
able  at  the  Malden 
City  Hall  in  the  City 
Clerks  office,  located 
at  200  Pleasant  Street, 

3rd  floor,  Malden. 


In  Memorium:  Ruby  Chin  passed  away  sud¬ 
denly  on  September  4.  She  is  survived  by  her 
three  children,  their  spouses,  eight  grandchil¬ 
dren  and  five  great-grandchildren.  She  was 
active  in  the  Chinatown  community. 


Working 


WELLESLEY 

COLLEGE 


WWW.WELLESLEY.EDU 


Wellesley  College  is  consistently  ranked  as  one  of  the  nation’s  top  colleges,  and  it  all  starts  by 
valuing  all  the  people  who  are  here  —  students  and  employees.  We’ll  respect  your  personal 
and  professional  goals,  and  actively  encourage  your  growth. 


•  Career  Counselor 

CENTER  FOR  WORK  AND  SERVICE 

•  Associate  Director  for 
Alumnae  Career 
Programs 

CENTER  FOR  WORK  AND  SERVICE 


•  Research  Administrator 

CENTER  FOR  RESEARCH  ON  WOMEN 

If  interested,  send  cover  letter  and  resume 
indicating  specific  position  to:  Human 
Resources  Office,  Code:  SAM10/6, 
Wellesley  College,  Wellesley,  MA  02481 
or  by  email  working@wellesley.edu. 


Applications  will  be  accepted  until  the  position  is  filled.  Wellesley  College  is  an  AA/EEO  employer  and  welcomes  applications 
from  women,  minorities,  veterans,  and  candidates  with  disabilities. 

Please  visit  our  website  for  more  detailed  position  descriptions. 


PROGRAM  COORDINATOR  - 
AD  CLUB  FOUNDATION 

The  Ad  Club  Foundation  (ACF)  was  established  as  part  of 
The  Advertising  Club  of  Greater  Boston  to  foster  a  more 
diverse  &  inclusive  workforce  for  the  region’s  advertising  & 
communications  industry. 

The  ACF  seeks  a  self-motivated,  creative  individual  to  co¬ 
ordinate  summer  internship  &  high  school  outreach  pro¬ 
grams;  oversee  logistics  of  ACF  events  &  diversity  initia¬ 
tives;  &  provide  administrative  support  to  ACF  Director. 
Excellent  communication,  organization  &  computer  skills 
required. 

Human  Resources  -  Job  Code  PC 
The  Advertising  Club  of  Greater  Boston 
38  Newbury  Street,  7th  Floor 
Boston,  MA  02116  * 

Fax:  617-262-0739 
hr@adclub.org 
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You  Are  Cordially  Invited  To  Malden 

artsrendezvous 


I 


UNIVERSITY  OF  MASSACHUSETTS  BOSTON 


1 0/22  -  1 2/2,  2000 

Exhibiting  Artists: 

Ahmed  AbdaJla  •  Susan  Alport  •  Christina  Bechsten  •  Laura  Benedict 
Ling  •  BE&H  Kenneth  Chan-  David  Falon  j||||Qh  Feng 
L’Merchie  Frazier  Cy  Gilbert  James  Hsu  •  Wes  Kaloch 

Joanna  Kao  -  Kevin  Lair  ®  &  ^  Jeremy  Liu  -Jfl  J*}-  Xiao-DanLiu-  3j-;fcMengLang 
Qi  Moni  Oofyonghai  Ebse  Mannella- Angela  Peeples- Heather  Pilchard-  A  Sand  T 
Jonathan  Santos- JT  ftj  §.  Wei-Xin  Wang-Jf  ^  Lawrence  Wong  ib  JiarvXin  V\Aj 

tea  art  •  art  exhibit  •  poetry  readings  •  music  performances 


UMass  Boston 


Open 

Saturday,  October 


9  am  to  1  pm 


tritnct 


UMass  Boston  yourself! 


Explore  opportunities  in  under¬ 
graduate  and  graduate  study, 
corporate  training,  and  distance 
learning. 


UMASS. 

BOSTON 


To  reserve  your  place,  call 

617.287.6000 

or  visit 

www.umb.edu/openhouse 


UMass  Boston  First! 

Presidential  Debate  2000  Host  Site 


Opening  Reception:  10/22/00  1-5pm 
Venue:  S.T  Gallery 


®f5  S  Event  Schedule 

J»S«#  YanQin  Solo  Performance  •  Kenneth  Chan 

R$  8#  Poetry  Readings  •  L’Merchie  Frazier 
f£Tea  Tasting  •  #  James  Hsu 
/  ~  ®  H  Solo/Duet  Classical  Music  Performance 
Cy  Gilbert,  Flute  Soloist  •  J^-Xiao-Dan  Liu,  Violinist 
STea  Tasting  •  ^flflibJian-Xin  Wu  •  Qingping  Gallery  Teahouse 
04  I#  Poetry  Readings-  ifcMeng  Lang  •  !#(Bei  Ling 


Hi 

m 


S  gallery 


Co-organizers 

S.TGmllary  is  artist-operated.  Hours:Tuesday  &  Thursday, 
10am  -  5pm,  &  by  appointment. 

Location:  16  Princeton  Road,  Malden  MA  02148 
781.322.6851  sandtaallerv280aol.com 


Asian  fpectrum 

Malden  Aslan  Pacific  American  Coalition 


*  m  3g  *  m 

Directions: 


m 


The  Amlmn  Spectrum  Program  is  cabfecast  live  from  MATV 
on  Channnel  3,  on  the  1**  &  3,d  Tuesdays  8-9pm.  The 
Program  will  be  rebroadcast  on  the  following  days:  the  2nd  & 
4th  Thursdays,  9:30-10:30pm  On  BNN  Channel  23,  Mon  at 
1pm  &  Fri  at  6pm.  The  Program  is  rebroadcast  twice  weekly. 
Malden  Access  Television  145  Pleasant  St,  Malden  MA  02148. 
781  388  6931  WDrchenoOworldnet  .att  .net 


-  By  T:  Take  Orange  line  to  Oak  Grove  Station.  From  Oak  Grove,  take  a  left  onto  Winter  across  Main,  to  Forest  Dale 
Cemetery  Take  right  onto  Goodwin,  right  onto  Floral,  immediate  left  onto  Hill,  left  onto  Princeton  Rd. 

-  By  car:  (from  Boston)  Take  93  North  to  Rte.  1  to  Revere,  lake  Malden/Revere  exit.  Follow  rotary  off  off-ramp  to 
right  onto  Squire  Rd.  Take  Squire  Rd  until  it  becomes  Beach,  follow  Beach  to  left  on  Salem  St.  Continue  on  Salem 
until  Maplewood  Sq  ;  lake  right  onto  Lebanon.  Take  a  left  onto  Cherry,  take  a  left  onto  Princeton  Rd. 

-  By  car:  (from  points  North)  Take  Rle.1  South  to  Malden/Revere  exit  (see  directions  above) 
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One  Stop  Job  Search 


By  Cecilia  Wong 


Tina  Lam  rides  the  MBTA  to  and  from  work  every 
day.  She  started  her  new  job  as  an  ATM  clerk  at  the 
Fleet  Bank  in  Malden  three  months  ago  after  having 
successfully  completed  a  training  program  in  comput¬ 
ers  and  English  conversation. 

Like  many  new  immigrants  to  this  country  who 
speak  little  English  and  with  limited  job  skills,  Lam 
found  herself  working  in  numerous  dead-end  jobs 
without  health  insurance  coverage  or  any  paid  vaca¬ 
tion.  Her  first  job  in  America  was  as  a  cashier  at  a 
Chinese  supermarket,  making  $5.75  per  hour,  followed 
by  yet  another  low-paying  job  at  a  Chinese  noodle  fac¬ 
tory,  where  she  had  been  toiling  away  for  the  past  five 
years. 

"I'm  grateful  to  JobNet  for  placing  me  in  a  training 
program  that  enabled  me  to  get  a  job  that  pays  $12  to 
$13  per  hour,  plus  health  insurance,  sick  leave  and  two 
weeks  paid  vacation,"  said  the  Quincy  resident  who 
was  laid  off  from  her  factory  job.  "My  new  job  at  the 
bank  not  only  offers  me  financial  security,"  Lam  stated, 
"it  also  makes  a  qualitative  difference  in  my  life 
because  now  I  like  my  job,  and  I  look  forward  going  to 
work  each  day." 

As  an  ATM  clerk,  Lam's  duties  include  entering  cus¬ 
tomers'  deposits  in  a  computer,  making  sure  that  the 
deposit  amount  and  the  name  of  the  customers 
matched  and,  finally,  taking  pictures  of  the  enclosed 
checks  before  passing  everything  on  to  the  ATM  bal¬ 
ancing  department. 

JobNet,  a  partnership  with  the  Division  of 
Employment  and  Training,  (DET)  is  a  one-stop  career 
center  located  near  Chinatown,  two  blocks  from  South 
Station  at  the  corner  of  Kneeland  and  South  Street.  In 
addition  to  the  office  at  South  Street,  JobNet  also  has  a 
satellite  office  at  1010  Massachusetts  Avenue. 

It  offers  a  wide  range  of  services  tailored  to  the  indi¬ 
vidual  needs  of  job  seekers  as  well  as  employers. 
JobNet  functions  as  a  clearinghouse  for  employers  by 
providing  referral  services  to  job  applicants, 
screening  applicants  through  specialized 
testing,  and  providing  services  tailored  to 
the  employer's  requirements. 

As  for  job  seekers,  JobNet  provides  career 
counseling,  job  matching,  referrals  for  edu¬ 
cational  opportunities,  training  programs, 
and  advice  and  workshops  and  on  how  to 
launch  a  successful  job  search  campaign. 

JobNet  is  open  to  the  public.  Its  library 
and  resource  room  offers  labor  market  infor¬ 
mation  in  the  form  of  various  journals,  news¬ 
papers,  magazines  and  reference  guides. 

There  are  also  12  PCs  with  free  access  to  the 
Internet,  software,  CDROMs,  and  job  banks. 

For  computer  novices,  they  also  offer  basic 
computer  skill  classes. 

Tony  Lui,  JobNet  career  counselor,  said  he 
would  work  one  on  one  with  any  Boston  res¬ 
ident.  The  majority  of  his  clients  are  Chinese 
from  Mainland  China,  Hong  Kong  or 
Taiwan,  who  are  mostly  dislocated  workers 
with  very  little  education  or  job  skills.  "It's 
my  job  to  help  them  face  the  barriers  to 
employment,"  Lui  added. 

Clearly,  in  Lam's  case,  she  needed  new 
skills  in  order  to  be  re-employed,  and 
because  she  met  the  low-income  eligibility 
criteria,  JobNet  matched  her  up  with  a  train¬ 
ing  program  suitable  to  her  needs,  he  said. 

Lam  is  a  typical  example  of  the  kinds  of 
clients  Lui  deals  with  on  a  daily  basis:  a  new 
immigrant  from  Mainland  China  who  has  no 
high  school  education  and  speaks  very  little 
English,  working  on  dead-end  jobs  and  mak¬ 
ing  very  little  money.  For  the  most  part,  Lui 
helps  job  seekers  come  up  with  a  winning 
■resume,  find  suitable  jobs,  and  prepare  for 
interviews. 

To  qualify  for  a  job  training  program,  Lui 
explained,  the  applicant  must  be  permanent¬ 
ly  severed  from  the  previous  employer.  It 
must  be  unlikely  that  the  applicant  will  be 
able  to  obtain  suitable  employment  based  on 
his/her  current  skill  level,  and  they  must 
require  training  to  become  employable. 

Under  the  guidelines  of  the  DET,  any 
approved  training  program  must  be  full¬ 
time  (at  least  20  hours  per  week  of  super¬ 
vised  class  hours  for  vocational  or  technical 


or  basic  skills  training).  Basic  skills  training  includes 
but  is  not  limited  to  English  as  a  Second  Language 
(ESL),  Adult  Basic  Education  (ABE)  or  General 
Equivalency  Diploma  (GED). 

During  her  training,  Lam  learned  basic  account¬ 
ing/finance,  office  practice  and  computer  skills.  She 
also  attended  English  conversation  classes. 

Cindy  Tsui  is  another  career  counselor  at  JobNet.  In 
addition  to  speaking  English,  she  is  also  fluent  in 
Mandarin,  Cantonese  and  Vietnamese. 

"The  customers  I  serve  come  from  diverse 
ethnic/ cultural  backgrounds  which  include  Hispanics, 
African-Americans,  whites  and  Asians,"  Tsui  said. 

She  said  some  Chinese  job  seekers  might  have  prob¬ 
lems  landing  a  good  job,  not  because  they  aren't  quali¬ 
fied,  but  because  they're  too  modest.  So  Tsui's  job  is 
to  see  that  they  articulate  their  skills  during  inter¬ 
views. 

According  to  Lui,  under  Section  30  of  the 
Massachusetts  Employment  and  Training  Act, 
claimants  of  Unemployment  Insurance  (UI)  who 
meet  certain  requirements  are  waived  from  active 
work  search.  This  means  they  can  continue  to  collect 
UI  while  receiving  agency-approved  training. 

Director  of  JobNet  Rosemary  Alexandra  said  the 
primary  source  of  funding  for  JobNet  and  other 
career  centers  in  Massachusetts  come  from  the  fed¬ 
eral  government.  For  more  than  20  years,  under  the 
national  Job  Train  Partnership  Act  (JTPA),  the  legis¬ 
lature  has  set  aside  a  sum  of  money  to  pay  for  skills 
training  for  people  who  are  low-income  and  who 
don't  have  the  necessary  skills  for  re-employment. 

Through  the  JTPA,  a  number  of  targeted  groups 
are  being  helped,  and  they  are  the  low-income,  the 
dislocated  workers,  the  youth  and  the  older  work¬ 
ers,  she  added. 

"We  serve  a  very  diverse  population,"  said 
Alexandra.  Last  year,  JobNet  served  as  many  as 


ARLINGTON  PUBLIC  SCHOOLS 
IMMEDIATE  OPENINGS 

HUMAN  RESOURCE  OFFICER 

Recruits  professional  and  non-professional  personnel, 
screens  and  processes  applications,  monitors  all  legal  and 
other  compliance  issues,  maintains  up-to-date  records, 
prepares  statistical  reports,  and  supports  Principals  and 
Central  Office  in  hiring  and  maintaining  an  excellent  staff, 
K-12. 

ELEMENTARY  BUILDING  SUBSTITUTES 

Permanent,  daily  assignment  in  one  school,  K-5 

ASSISTANT  TEACHERS 

•  Reading,  PT 

•  Title  I 

Send  Letter  &  Resume  to: 

Kathleen  F.  Donovan,  Supt.,  Arlington  Public  Schools, 
P.O.Box  167,  Arlington,  MA  02476 
Fax:  781-316-3509 

Arlington  is  an  EOE  and  is  seeking  minority  candidates. 

You  are  invited  to  Self-ldentify  Race/Ethnic 


P  CITY  OF  CAMBRIDGE 


Considering  a  career  in  Public  Service?  Then  the  City  of  Cambridge  is  the  place  for  you. 
Cambridge  is  a  fiscally  sound,  diverse  municipality  offering  exciting  and  rewarding  job 
opportunities.  For  detailed  information  regarding  these  and  other  positions,  please  visit 
our  website  at  www.ci.cambridge.ma.us. 


PROFESSIONAL/MANAGERIAL 


Manager  of  Engineering  and  Program  Development 
(M841-SP) 

Financial  Analyst  (M142-SP) 


ADMINISTRATIVE 


(2)  Community  School  Program  Directors  (M428-SP) 
Meals  Coordinator  (A499-SP) 

Program  Assistant  (K026-SP) 

Please  send  resume  and  letter  of  Interest  stating  position  desired  and  job 
code,  indicated  in  parentheses  to:  Personnel  Department  City  of 
Cambridge,  795  Massachusetts  Avenue  Cambridge,  MA  02139,  FAX: 
617-349-4312,  Email:  emptovmentQci.cambridqe.ma.us 

The  City  of  Cambridge  is  an  Affirmative  Action/Equal  Opportunity  Employer 
(Voluntary  information  regarding  minority  staflis  is  welcome).  Cambridge  residents 
especially  encouraged  to  apply.  Reasonable  accommodations  may  be  made  to 
enable  individuals  with  disabilities  to  perform  the  essential  functions. 


3,000  people,  and  22  percent  of  the  entire  population 
among  the  targeted  groups  who  need  skills  training. 

During  the  three-and-a-half  years  that  Lui  has  been 
with  JobNet,  he  has  personally  witnessed  a  lot  of  suc¬ 
cess  stories,  and  Tina  is  a  good  example.  Another  client 
of  his  was  a  chemical  engineer  in  China,  but,  when  he 
came  to  America,  he  faced  language  barrier~he  had 
problems  translating  the  terminology  from  Chinese  to 
English.  Therefore,  he  couldn't  get  a  job.  With  Lui's 
assistance,  his  client  is  now  serving  as  a  volunteer  inter¬ 
preter  at  the  New  England  Hospital. 

"The  volunteer  job  serves  as  a  stepping  stone  which 
might  eventually  lead  to  a  full-time  position,"  Lui  said. 

For  further  information  about  JobNet,  you  can  con¬ 
tact  Lui  at  338-0809,  ext.  226. 


BUNKER  HILL  COMMUNITY  COLLEGE 

TWO  STEAM  FIREMAN  POSITIONS 
(TEMPORARY) 

GENERAL  STATEMENT  OF  DUTIES: 

Operates  boilers  and  related  auxiliary  equipment  which  requires  a 
2nd  class  Fireman's  license  to  operate  and  fire  high  pressure 
boilers  by  regulating  controls,  opening  and  closing  valves,  etc.  in 
accordance  with  standard  operating  instruction,  procedures  and 
safety  regulations. 

QUALIFICATIONS: 

Possession  of  a  current  and  valid  Second  Class  Steam  Fireman's 
license  issued  by  the  Massachusetts  Department  of  Public  Safety, 
pursuant  to  Chapter  146  of  the  Massachusetts  General  Laws. 

GRADE/SALARY:  13/1;  $483.82/wk  @  $25,158.64/yr. 

CLOSING  DATE:  October  6,  2000. 

TO  APPLY:  Submit  a  letter  of  application,  resume  (or  application 
form)  to:  Bunker  Hill  Community  College,  Office  of  Human 
Resources,  Job  Code:  SP62/FY00,  250  New  Rutherford  Ave, 
Boston,  MA  02129-2925. 


Bunker  Hill  Community  College  is 
an  Affirmative  Action/Equal 
Opportunity  Employer.  Women, 
people  of  color,  individuals  with 
disabilities  and  others  are 
strongly  encouraged  to  apply. 


|  Bunker  Hill 

I  Community  College 


Learning  for  the  Real  World 


CNA’s 


WE  ARE 

•  A  uniquely  beautiful  164-bed  skilled 
nursing  facility 

•  Locally  owned  and  operated 

•  Committed  to  the  residents  of 
our  community 

WE  OFFER 

•  New  Wage  Scale/Flex  Hours  Available 

Full  &  Part-time  All  Shifts 
“Compare  our  staffing  levels.” 

Salaries  paid  based  upon  experience  with  the 
opportunity  to  make  an  additional  $1.50  per  hour 
with  our  pay-in-lieu-of-benefits  program. 


We  are  an  Equal  Opportunity  Employe,'. 


>on°fS, 


Please  stop  by  and  fill  out  an 
application  to  receive  an  immediate 
interview.  Glen  Ridge  Nursing  Care 
Center.  Hospital  Road.  Malden 


SOCIAL  WORK  JOB  OPPORTUNITY 

Full-time  position  for  bilingual,  bicultural  social 
worker  as  part  of  unique  New  England  Medical 
Center/Josiah  Quincy  School  Partnership-Program. 
This  school-based  social  worker  offers  psychosocial 
evaluations,  child  and  family  counseling,  facilitates 
information  and  referrals,  coordination  and 
collaboration  with  a  range  of  community  agencies, 
develops  social  skills  and  anger  management 
workshops  for  the  classroom  as  well  as  parent 
workshops.  Responsibilities  also  include  coordination 
of  student  support  services  and  classroom  management 
and  psychosocial  consultation  to  teachers  and  other 
school  team  members.  LICSW  with  experience  in 
child  development  required.  Fluency  in  Cantonese 
required;  Mandarin  desirable.  This  position  offers  full 
benefits.  Please  forward  resume  to:  Susan  Lambert, 
LICSW,  New  England  Medical  Center, 

Department  of  Social  Work  Services,  Box  790, 
Boston,  MA  02111.  Fax:(617)  636-5138 
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Community  Day  Will  Open  City  Hall  to  Immigrants 


By  Eric  William  Schramm 

On  October  25,  from  12-8  pm,  the  doors  of  the  Boston 
City  Hall  will  open  wide  to  welcome  the  city's  diverse 
immigrant  communities  for  the  first  New  Bostonians 
Community  Day. 

The  day  long  event  (see  the  schedule  below)  will 
include  a  lunch  with  Mayor  Thomas  Menino,  city  hall 
tours  in  various  languages,  information  booths,  and 
voting  booth  demonstrations  among  other  activities. 

The  event  will  culminate  with  an  evening  reception., 
at  which  Mayor  Menino,  city  councilors  and  represen¬ 
tatives  from  city  departments  along  with  interpreters 
will  be  available  for  informal  discussion  with  the 
guests.  This  approach,  according  to  Tan,  is  unique. 
"The  people  will  not  be  an  audience,  but  participants." 

"The  goal  of  the  Community  Day  is  to  give  people 
an  idea  of  how  government  works.  It  gives  them  a 
chance  to  meet  the  Mayor,  council  members  and  other 
policy  makers.  Through  face-to-face  interaction,  the 
immigrants  won't  feel  reluctant  [to  seek  city  services]/' 
said  Rev.  Cheng  Imm  Tan,  director  of  the  Office  of  New 
Bostonians  (ONB). 

More  immigrants  may  already  feel  less  reluctant  to 
speak  their  minds  due  to  their  participation  in  the 
Boston  Votes  2000  campaign  that  leads  up  to  the 
Community  Day.  The  campaign  is  part  of  New 
Bostonians  in  Action,  which  was  designed  by  the  ONB 
along  with  a  range  of  immigrant  community  organiza¬ 
tion  in  response  to  issues  that  affect  all  immigrant  com¬ 
munities  like  discrimination,  English  as  a  second  lan¬ 


New  Bostonians  Community  Day 

12-1:00  PM:  Kick  off  celebration  with  Mayor  Thomas 
Menino.  (Lunch  served) 

1:30-2:30  and  3:00-4:30:  City  Hall  tours  *  workshops  * 
voting  booth  demonstration  *  various  information 
booths 

2:30-3:00  and  4:30-5.00:  "Give  Our  Communities  a 
Voice'  video 

500-6:30:  Third  set  of  workshops  *  tour  of  city  council 
chambers  *  voting  booth  demonstration  *  various  infor¬ 
mation  booths  continue 
6:30-8:00:  Mayor' s  evening  reception' 

For  more  information  or  to  RSVP,  call  the  Mayor's  Office 
of  New  Bostonians  at  635-2980. 


guage,  affordable  housing  and  immigration.  The  voter 
registration  and  civic  participation  oriented  Boston 
Votes  2000  campaign,  which  involves  230  individuals 
and  immigrant  organizations,  is  the  group's  first  ini¬ 
tiative  against  discrimination. 

The  campaign's  goals  are  simple.  The  organizers 
hope  to  increase  the  number  of  registered,  immigrant 
voters.  And,  they  hope  to  show  that  "immigrants 
want  to  participate  and  are  participants  in  the  civic 
life  of  Boston,"  said  Tan.  The  campaign  will  also  help 
immigrants  learn  to  advocate  for  themselves. 

The  campaign  was  bolstered  by  the  Voter 
Registration  Week  from  August  20-27.  Potential  vot¬ 
ers  could  register  at  the  participating  organizations' 
offices  or  at  stand  outs,  where  the  organizations 
manned  tables  on  street  comers  to  make  registration 
easier.  At  press  time,  4000  voters  had  been  registered 
in  the  citywide  drive,  and.  Tan  noted,  the  numbers 
were  not  all  in. 

In  Chinatown  alone,  14  organizations  were 
involved  in  the  drive.  The  Chinese  Progressive 
Association  (CPA)  coordinated  voter  registration  dri¬ 
ves  with  various  Chinatown  organizations.  Through 
these  collaborative  efforts,  340  new  voters  registered. 

"It  helped  [to  register  voters]  by  having  the  visi¬ 
bility  and  support  coming  out  of  the  City  Hall,"  said 
Lydia  Lowe,  executive  director  of  the  CPA. 

Also,  The  Greater  Boston  Chinese  Golden  Age 
Center  registered  127  new  voters. 

One  of  the  most  remarkable  aspects  of  the  project, 
according  to  Tan,  is  that  the  immigrant  community 
initiated  it.  A  positive  outcome  has  been  that  organi¬ 
zations  that  had  never  had  contact  with  one  another 
have  now  created  new  connections. 

Along  with  these  inter-community  connections,  the 
Community  Day  will  help  these  groups  make  neces¬ 
sary  connections  with  their  elected  officials  and  the 
policy  makers  at  City  Hall.  Both  the  CPA  and  the 
Golden  Age  Center  plan  on  bringing  people  to  the 
event. 

A  lesson  to  learn  from  the  campaign  and  the 
Community  Day  will  be  that  "This  is  a  chance  for 
members  of  the  community 


to  participate  and  have  a  presence.  When  you  don't 
have  a  presence,  you  don't  exist,"  said  Tan. 


The  Public  Schools 
of  Brookline,  MA 


2.0  K-5  Reading  Specialists 
1.0  K-8  Computer 
.7  (.5  APE  K-12  -  .2  PE  K-5) 
.6  METCO  Basic  Skills 
1.5  HS  English 
.2  HS  Math  Webmaster 
1.0  Substance  Abuse 
Counselor 

•  Substitute  Nurses 

•  FT  Permanent  substitute  in 
math/science 


Aides  -  Generous  Benefits^! 


sped 

PreKindergarten 

Kinder.  Aide  -  Cerebral  Palsy 

Child 

FT/PT  Job  Coaches  -  to  train 
students  with  disabilities  in 
community  job  sites 

Deadline  for  filing:  ASAP. 

Send  cover  letter  and  resume 
to:  William  B.  Ribas,  Asst  Supt 
for  Personnel,  333  Washington 
St.,  Brookline,  MA  02445 
Fax:  617-730-2108 


An  Affirmative  Aaion/Eqtid  Opportunity  Employer 


The  Public  Schools 
of  Brookline,  MA 


1.0  K-8  SPED  Teachers 
1.0  K-8  Computer  Teacher 
.65  K-8  PE/Adap  PE 
0.2  HS  Math  Webmaster 
1.0  HS  SPED  Teachers 
1.0  HS  English 
0.5  HS  English 


•Generous  Benefits 


FT/PT  Job  Coaches 


•To  train  students  with 
disabilities  in  community 
job  sites 

Deadline  for  filing:  ASAP 
Send  cover  letter,  resume  to: 
William  Ribas,  Asst  Supt  for 
Personnel,  333  Washington  St., 
Brookline,  MA  02445 
Fax:  617-730-2108 


AnAffifrntmw  ActtoniEqu*)}  Oftporruniy  Emt>bunt 


« is  m  i§  m  $  /to 

New  England  Medical  Center 

A  Lifespan  Partner 

Proud  underwriter  of 


SCUoRoad/  Gala/  2000 


To  benefit  the  Asian  Task  Force 
Against  Domestic  Violence 


s,g, 

Pan-Asian  fashion  show 
by  Sheela  Mehrotra 


A  journey  of  the  tastes, 
ights  and  sounds  of  Asia 


Rev.  Cheng  Imm  Tan  Award 
for  Personal  Courage 


Unique  live  and  silent  auctions 

Sunday,  October  22,  2000  5:00  p.m. 
at  the  Boston  Marriott  Copley  Place 
Tickets:  $125.00 

For  more  information,  call  (617)  338-2350 


BCN  PROPERTIES 

15  renovated  units  located  in  Roxbury  and  Dorchester 

EXPECTED  OCCUPANCY  DATE 
FALL  2000 


WE  WILL  TAKE  APPLICATIONS  DURING 
THE  FOLLOWING  DAYS: 


Tuesday,  October  1 0,  2  000 
Wednesday,  October  1 1 ,  2000 
Thursday,  October  12,  2000 
Friday,  October  13,  2000 
Saturday,  October  14,  2000 
Monday,  October  16,  2000 


9:00  a.m.  to  4:00  p.m. 
9:00  a.m.  to  4:00  p.m. 
9:00  a.m.  to  4:00  p.m. 
9:00  a.m.  to  4:00  p.m. 
10:00  a.m.  to  5:00  p.m. 
12:00  noon  to  8:00  p.m. 


AT  THE  ROXBURY  HILLS  COMMONS  COMMUNITY 
ROOM  LOCATED  AT 

123  HUTCHINGS  STREET  IN  DORCHESTER 


All  Units  have  hardwood  floors  in  living  room,  fully- 
equipped  kitchen  with  ample  cabinet  space  and  built  in 
dishwasher;  washer  and  dryer  hook-ups,  carpeted  bed¬ 
rooms,  security  system  in  each  unit  and  cable  TV  hook¬ 
ups.  Some  units  have  walk-in  closet  in  the  master  bed¬ 
room.  Heat  and  Hot  Water  Included. 

Qualification  based  on  household  income. 
Section  8  Certificate  and  Voucher  holders 
are  welcome  to  apply. 


Low  Income  Housing  Tax  Credit  Rents 
Bedroom  Size  Rent 


1 

2 

3 


$702 

$849 

$977 


—  ft  Ft  EJ 


S?/YfiS. 


Caring 

comes  ^  ^ 


First. 


As  the  nation’s  leading 
provider  of  emergency 
medical  services,  medical 
transportation  and 
specialized  healthcare 
services,  AMR  serves 
the  emergency  and 
non-emergency  medical 
needs  of  millions 
throughout  the  country 
each  year. 


As  a  member  of  our  team, 
you'll  enjoy  competitive 
compensation  based 
on  your  experience,  an 
excellent  401(k)/benefits 
plan,  free  uniforms  (EMTs, 
Paramedics  &  Dispatchers), 
tuition  assistance, 
incentive  bonuses 
and  flexible  shifts. 


WHEN  SECONDS  COUNT,  an  ever-increasing  number  of  individuals, 
organizations  and  communities  are  finding  they  can  count  on  AMR. 


EMS  PROFESSIONALS 

Boston  and  Metrowest: 


EMT’s, 

Paramedics 

'Dispatchers 


: - : - i 

40/ Hour 

40/Hour 

PARAMEDIC 

DISPATCHER 

Yuan  E<p  EMTWAGt 

VaariEift  EXT  WAGE 

VM>tE>p  WAGE 

0  •  1 10.00 

1  -  S  10.30 

2  -  S  10.6® 

3-  1  11.09 

4- S  11-53 

5  •  $  11.93 

6  $12.32 

7-  %  12.69 

8- 9  13.04 

9 - $  13.37 

10  *13.67 

0-*  14.00 

1  -$  14.56 

2  -  $  15.22 
3*  15  98 
4*  16.61 

5 -S  17.11 

6  -  S  17.54 
7*  17.98 
8*  18.34 

9  -  S  18.71 

10  -S  19.03 

0-S  13.00 

1  -S  13.39 

2$  13.79 

3  -  *  14.34 

4  $14.92 

5  -  S  1S.36 

6  -  $  15.83 

7  -  S  16.30 

8$  16.79 
*-*  17.29 

10  -S  17.64 
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PATIENT  BILUNG  OPPORTUNITIES  Natick  location: 


■Customer  Service 
■Data  Entry*  Medicare 
■Coders  ■  Researchers 


Full  &  Part-time  weekdays  *  Flexible  Schedules  ss  Bonus  Incentives 
Experience  in  Medical  Billing  preferred,  but  will  train  the  right  individuals. 


Please  send  resume  to:  AMR,  Human  Resources,  4  Tech  Circle,  Natick,  MA  01760 
FAX:  (508)  650-5656 


OR  CALL  (800)  950-9266 
to  schedule  an  interview 
or  request  an  application. 

Equal  Opportunity  Employer. 


Iheres  more  to  EMS.-jmitf’s 


PREVENTION 

SPECIALIST 


Candidate  sought  to  develop 
primary  prevention 
programs  with  26 
suburban/small  city 
communities  around  Boston. 
Assist  community  leaders  in 
public  health  planning, 
survey  design,  data  analysis, 
and  coalition  building.  Must 
have  MPH  or  related  degree 
plus  5  years  demonstrated 
experience  in  public  health 
work.  Chinese,  Spanish, 
and/or  Portuguese  language 
skills  and  SPSS  software 
experience  preferred.  Send 
cover  letter,  resume,  and 
references  to:  Judith  Foley, 
MA  Prevention  Center, 
552  Mass.  Ave.,  Suite  203, 
Cambridge,  MA  02139  by 
10/13/00. 


Director  of  Legislation 
&  Government  Affairs 


Amtrak 


Amtrak  has  immediate  openings  for  the  following  position: 

Electricians  (8) 


This  position  is  responsible  for  inspecting,  troubleshooting  and 
repair  of  electrical  systems  and  components  in  Commuter  Rail 
coaches  and  locomotives. 


Must  have  high  school  diploma  or  G.E.D.  and  electrical  training 
and  background.  Prefer  electrical  license.  Must  have  3  years’  electri¬ 
cal  experience  and  use  of  wiring  schematics.  Must  be  familiar  with 
terminology,  tools,  materials  and  equipment  involved  in  an  electri¬ 
cian’s  duties.  Driver’s  license  preferred. 


Major  responsibilities  Include: 

•  Serve  as  the  principal  lobbyist 

•  Manage  and  implement  MNA's  legislative  program 
.  Design  strategies  for  all  legislative  activities 

.  Analyze  trends  and  developments  in  legislation/regulation  regarding  nursing,  health 
care  and  labor. 

Qualifications  include: 

Master's  degree  in  nursing,  public  administration  or  in  a  field  with  substantial  public 
policy  focus;  minimum  five  year's  experience/knowledge  in  the  areas  of  public  policy, 
government  regulation,  health  care  and  labor;  experience  with  membership  organiza¬ 
tions;  ability  to  manage  complex  policy  and  political  situations;  strong  negotiations, 
leadership  and  management  skills.  RN  preferred. 

Excellent  benefits.  Salary  commensurate  with  experience. 

Send  resume  to:  Mary  Manning,  Executive  Dir. 
R.4R.I  yv  Massachusetts  Nutses  Association 
|V|  |>|  AT  340  Turnpike  Street,  Canton,  MA  0202 1-2700 

An  Affirmative  Action/Equal  Opportunity  Employer 


If  you  are  seeking  a  career  that  will  provide  constant  challenge,  with 
numerous  avenues  for  growth,  a  competitive  salary  and  comprehen¬ 
sive  benefits,  including  rail  travel  privileges,  please  forward  your 
resume  to: 


Amtrak  Human  Resources 
253  Summer  Street  #204 
Boston,  MA  02210 
Attn:  EL-CR 


Ky  Thi  Ngucri  Nhf p  Cir  Co  Gi*y  Lam  Vitc 
Lk  Trai  Phap  Lu&t 

Bat  cu  ngucri  gi  hoac  noi  ti£ng  gi,  tift  ca  nMn  vi&n 
deu  dime  dtii  xir  c6ng  bang. 

N£u  ban  bi  tit  chtfi  khi  ban  c6  gi£y  lam  vide  vl  ly 
do  ky  thi,  hay  goi  sd  1-800-255-7688.  Ban  se 
duoe  giup  dcr. 


Luit  cua  BO  Tu  Ri£p  Hoa  Ky  va  B6  NMp  Cu  va  Ty  Nan 
Massachusetts. 


1932  M  t  •  50  Jf-  * 


Commonwealth  Funeral  Service,  Inc. 

1-800-472-9099 

•*■**1 9£S  ' 

ffifS  20gauge  8Ut(Steelftg#..$3800 
18gauge«H(Steel)4g«..$4700 
g!c®«*/l!;S@S(Solid  Copper)  ^#..$7100 
gX®/S«toSSB(Solid  Bronze)  *8#..$7900 


«»««  '  »««  '  •  ft*  •»«•**■ 

Ate  •  «S(»8)2  /JvR  *»■(-*)  ■  7ES(-«)  ■ 

*ss»»  -  (*9fsaa  •  wksmb  •  **(»*»  rhumr  ■ 

at  •  i»  •  ««5§a : . 


7C. 

tg%HM8(Arthur  C.  Hasiotis) 


1642  Commonwealth  Ave.  (Rte  30),  Brighton,  MA 

(61 7)232-3463  (61 7)247-7445 


eft?  s® 


www.commonwealtliftineral.bawcb.coni 


J.S.  Waterman  &  Sons  -  Eastman  -  Waring 

Affiliated  Family  Funeral  Homes  Since  1832 


fiS'L'KIM 


4HfXSt§»MB 


KENNETH  F.  BENNETT 
FUNERAL  DIRECTOR 


-800-344-7526 


a±« 


XWfeli 


ffi± 


(617)536-4110  1-800-344-7526  (617)472-1137 


Wellesley-Sudbury-Fall  River-  576  Hancock  St 
Lynn-Fairtiaven-Dartmouth-  (MOBIl/)O>ffi06f1(§j  ) 
c  New  Bedford-Framingham-  86  Copeland  St 

W3t6im3n  &  oOnS  Peabody-tforwood-Marblehead  fll  S  R| 


495  Commonwealth  Ave 
(KENMORE 
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MIT 


The  Campus  Activities  Complex  has  two  openings: 

SYSTEM  MANAGER 


The  Office  of  Campus  Dining  has  an  immediate  opening  for  an  indi¬ 
vidual  to  manage  its  debit  account  and  point-of-sale  system  operations. 
Supervising  a  staff  of  two,  will  have  primary  responsibility  for  all  technical 
components  of  the  campus-wide  debit  plan  system  to  ensure  uninterrupt¬ 
ed  service  for  customers  and  to  support  the  administrative  systems  erf  the 
Campus  Activities  Complex.  Will  also  manage  the  daily  transaction  data 
generated  by  the  debit  system  and  the  financial  reconciliation  of  debit 
plans  with  individual  account  activity;  facilitate  the  growth  and  development 
of  the  debit  account  system  on  the  MIT  campus;  and  manage  the  depart¬ 
ment  s  web  site  and  associated  processes  including  e-commence  solu¬ 
tions  for  debit  account  growth.  Will  report  to  the  Director  of  Campus 
Dining. 


Requirements:  a  bachelor's  degree  in  business  administration  or  com¬ 
puter  science  or  equivalent  experience  in  debit  card  system  management 
or  related  field.  Must  be  self-motivated,  resourceful  and  have  a  proven 
track  record  of  success  in  system  development  and  improvement.  Should 
possess  strong  computer  and  communications  skills  with  knowledge  of 
computer  system  management.  Excellent  problem-solving  abilities  and 
customer  service  orientation  a  must  Job  No.  00-1011S 


ASSISTANT  MANAGER  FOR 
EVENT  PLANNING 


An  immediate  opening  is  available  for  an  individual  who  wiB  manage  the 
scheduling,  event  planning,  and  information  center  functions  with  the 
Campus  Activities  Complex.  This  department  functions  in  the  division  of 
Student  Lite  and  operates  five  facilities  around  the  dock,  programming 
and  managing  twenty-eight  on  campus  venues  with  over  fourteen  thou¬ 
sand  scheduled  events  annually.  This  position  functions  in  both  a  supervi¬ 
sory  and  collaborative  capacity.  Primary  responsibilities  include  coordinat¬ 
ing  all  aspects  of  program  reservations  and  site  scheduling  for  afl  venues; 
overseeing  the  Event  Management  System  database  (EMS);  providing 
training  and  leadership  of  front  desk  and  event  planning  support  staff;  con¬ 
tributing  to  long-range  area  planning,  policy,  and  web  site  development; 
supervising  the  Source,  an  information  booth  and  box  office;  serving  as 
liaison  to  appropriate  departments  regarding  alcohol  and  entertainment 
licenses  and  policies;  and  assisting  operations  managers  in  coordinating 
areas  such  as  security,  catering,  technical,  and  ticketing  operations  prior  to 
the  event. 


Requirements:  a  bachelor's  degree  (master’s  preferred)  and  three  to  five 
years'  related  experience.  Preference  will  be  given  to  those  with  back¬ 
ground  in  event  planning,  student/campus  service  organizations,  customer 
service,  supervision,  and  management.  Must  be  an  excellent  communica¬ 
tor  with  working  knowledge  of  computer  applications  and  software. 
Experience  with  facility  reservation  systems  highly  desirable. 

Job  No.  00-1036S 


Interested  candidates  should  submit  a  resume  and  cover  letter 
referencing  appropriate  Job  No.  to:  Jennifer  Walsh,  MIT  Human 
Resources  Dept.,  PO  Box  391229,  Cambridge,  MA  02139-0013.  To 
apply  on-line:  web.mit.edu/personnel/www/resume.htm. 


Ill 


MASSACHUSETTS  INSTITUTE  OF  TECHNOLOGY 

An  Equal  Opportunity/Affirmative  Action  Employer 
Non-Smoking  Environment 
web.mit.edu/personnel/www 
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138  Tremont  Street,  Boston 

(617)338-2546(1^^) 


Development  Coordinator 

(Part  time) 

Brookline  Public  Library  is  seeking  H.S.  grad 
with  excellent  knowledge  and  experience  with 
Microsoft  Office  and  other  bookkeeping  or  ac¬ 
counting  software.  Excellent  written  communi¬ 
cation  skills  and  attention  to  detail  required.  Re¬ 
sponsible  for  record  keeping  associated  with  the 
library’s  fund  raising  activities.  15  hour/wk  aver¬ 
age.  $  19.00/hr.  No  benefits.  Apply  to  Person¬ 
nel  Director,  Town  of  Brookline,  333  Wash¬ 
ington  St.,  Brookline,  MA  02445  by  October 
26,  2000. 

An  Affirmative  Action/Equal  Opportunity  Employer 


WINTER  VALLEY  RESIDENCES  FOR 
THE  ELDERLY,  INC. 

Winter  Valley  Residences  for  the  Elderly,  Inc.  and  Winter 
Valley  Residences  II,  Inc.,  a  160-unit  building  financed  by 
HUD  for  elderly  citizens,  is  no\V  accepting  applications  for 
its  waiting  list. 

Winter  Valley  I  has  one  and  two  bedroom  and  barrier  free 
units.  Winter  Valley  II  has  studio,  one  bedroom,  and  barrier 
free  units.  They  are  owned  and  managed  by  Milton 
Residence  for  the  Elderly,  Inc.,  600  Canton  Avenue,  Milton, 
MA  02186. 


Contact:  Sharon  Williams,  Manger 

617-698-3005 


Greater  Boston  Legal  Services 

Greater  Boston  Legal  Services  (GBLS)  seeks  a  bilingual  (Chinese,  Viet¬ 
namese,  Khmer  preferred)  and  bicultural  attorney  who  has  extensive 
experience  and  demonstrated  commitment  working  with  the  low  income 
Asian  American  community  to  fill  the  Managing  attorney  position  in  the 
Asian  Outreach  Unit. 

The  Asian  Outreach  Program  provides  legal  assistance  to  low  income 
people  of  Asian  heritage,  who  because  of  language  and  cultural  barriers, 
have  difficulties  accessing  the  mainstream  legal  services.  Its  mission  is 
to  facilitate  the  Asian  American  community’s  access  to  the  legal  system. 

The  Asian  Outreach  Program  represents  individuals  in  immigration, 
employment,  public  assistance,  disability  law  AOP  also  provides  group 
representation  in  matters  relating  to  education,  immigration,  land  use, 
environmental  justice  and  community  development.  The  ideal  candidate 
should  have  5-10  years  experience  in  family  and  immigration  law,  (at 
least  five  years  legal  experience)  knowledge  about  various  government 
assistance  programs,  and  insight  about  the  various  Asian  American  eth¬ 
nic  groups  in  Greater  Boston  helpful.  The  candidate  should  have  exten¬ 
sive  experience  supervising  student  interns,  paralegals  and  lawyers 
Experience  designing  and  administering  grant-funded  projects  a  plus. 

GBLS  is  an  AA/EO  Handicapped-accessible  employer,  committed  to 
promoting  diversity  in  its  workforce  Qualified  candidates  should  sub¬ 
mit  resume  to  Liz  Revilla  Schoeneberger,  Personnel  Director,  197 
Friend  Street,  Boston,  MA  02114  Applications  accepted  until  posi¬ 
tion  is  filled. 


Immediate  Teacher  Vacancies  in 
the  following  areas: 


•  Mathematics 

•  Science 

•  High  School  Literacy 

•  Art 

•  Music 

•  Theatre  Arts 

•  French/Spanish 

•  Physical  Education 

•  English/Language  Arts 
•ESI 

•  School  to 
Career/Computer 


•  Bilingual 

Math/Science  (Spanish) 
SPED  (Spanish) 

Literacy  (Spanish) 

Social  Studies  (Spanish) 
Elementary 
(Spanish  &  Somali) 

High  School  Somali 

•  Voc-Tech 

Medical  Secretary  Teacher 
Automotive  Exploratory 
Electronics  Teacher 


Boston  Public  Schools 


•  SPED 

Severe  Special  Needs 
(Autism) 

Moderate  Special  Needs 
Special  Needs  (Behavioral) 


Please  send  a  resume  and  a  letter  of  interest  (specifying  position)  to  Karen  Cahill, 

26  Court  Street,  Boston,  MA  02108  or  fax  (617)  635-9672  as  soon  as  possible. 
Please  see  website  for  further  details  (www.boston.k12.ma.usl 
_ *_ 

The  Boston  Public  Schools  is  an  affirmative  action/equal  opportunity  employer 
that  actively  seeks  applications  from  candidates  of  color,  women  and  all 
candidates  committed  to  our  focus  on  children. 


www.boston.k12.ma.us 


BUNKER  HILL  COMMUNITY  COLLEGE 

PROJECT  GEAR  UP 
|  PARENT/MENTOR  COORDINATOR 


GEAR  UP  (Gaining  Early  Awareness  and  Readiness  for  Undergraduate 
Programs)  is  a  new  national  initiative  to  encourage  more  young 
people  to  have  high  expectations,  stay  in  school,  study  hard  and  take 
the  right  courses  to  go  to  college.  The  GEAR  UP  Parent/Mentor 
Coordinator  will  work  collaboratively  with  the  GEAR  UP  On  Site 
Coordinator  at  the  Clarence  Edwards  Middle  School  in  Charlestown. 

RESPONSIBILITIES: 

•  Reach  out  to  and  network  with  students'  family  members 

•  Disseminate  and  collect  surveys 

•  Create  and  coordinate  mentoring  programs 

•  Tutor  and  counsel  students 

•  Gather  and  organize  program  data 

•  Provide  staff  support  to  GEAR  UP  committees 
QUALIFICATIONS: 

•  Bachelor  of  Arts  degree  in  Education  or  Social  Service 

•  Experience  working  with  parents,  students  and  volunteers  in  a 
diverse  environment 


•  Excellent  organizational  skills  and  ability  to  multi-task 

•  Responsible,  diligent  self-starter  who  can  work  independently  as 
well  as  within  a  team 

•  Bilingual  a  plus 


•  Grant  experience  a  plus 

SALARY  RANGE:  S32.70Q.00  -  $36,000.00 

CLOSING  DATE:  OCTOBER  6.  2000 
ANTICIPATED  EFFECTIVE  DATE:  OCTOBER  20,  2000 

MULTI-YEAR  GRANT  FUNDED 

To  apply  in  confidence,  interested  candidates  should  send  a 
resume,  cover  letter,  and  copy  of  transcripts  and  statement 
addressing  each  of  the  qualifications  to:  Molly  B.  Ambrose, 
Director,  Human  Resources  &  Labor  Relations,  Job  Code: 
SP62/FY00,  Bunker  Hill  Community  College,  250  New 
Rutherford  Ave,  Boston,  MA  02129-2925. 


Bunker  Hill  Community 
College  is  an  Affirmative 
Action/Equal  Opportunity 
Employer.  Women,  people 
of  color,  individuals  with 
disabilities  and  others 
are  strongly  encouraged 
to  apply. 


d  Bunker  Hill 

[till  Community  College 


Learning  for  the  Real  World 
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BUNKER  Hill  COMMUNITY  COLLEGE 

TECHNICAL  ASSISTANT  lll-ACADEMIC  COMPUTING 

GENERAL  STATEMENT  OF  DUTIES: 

Provides  technical  support  for  all  workstations  connected  to  the 
Academic  Computing  Center  network;  configures  hardware, 
software  and  operating  systems  to  support  the  needs  of  all 
users;  assists  in  the  daily  operational  activities  of  the  Academic 
Computing  Center;  ensures  that  policies  and  proper  operating 
procedures  are  defined.  Performs  system  maintenance  and 
works  on  special  technology  related  projects  as  assigned  by  the 
Director  of  Academic  Computing. 

Associate  degree  in  computer  science  or  equivalent  experience 
in  a  related  field;  one  year  of  experience  providing  support  to 
end  users,  preferably  in  an  academic  environment.  Demonstrated 
ability  to  work  as  member  of  a  team  or  independently. 

Experience  working  with  diverse  populations  and  strong 
interpersonal  skills  required. 

GRADE/SALARY:  15/1;  $528.33/wk.  @  27,473.16/yr 
CLOSING  DATE:  October  13.  2000 


TO  APPLY:  Submit  a  letter  of  application,  resume  (or  application 

form)  to:  Bunker  Hill  Community  College, 

Office  of  Human  Resources,  Job  Code:  SN63/FY00, 

250  New  Rutherford  Ave,  Boston,  MA  02129-2925. 


Bunker  Hill  Community  College  is  an  Affirmative  Action/ 
Equal  Opportunity  Employer. 

Women,  people  of  color, 
individuals  with  disabilities 
and  others  are  strongly 
encouraged  to  apply. 


d  Bunker  Hill 

liiil  Community  College 


Learning  for  the  Real  World 
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MASSACHUSETTS  BAY  TRANSPORTATION  AUTHORITY 
TRANSPORTATION  BUILDING 
10  PARK  PLAZA 

BOSTON,  MASSACHUSETTS  02116-3975 

NOTICE  TO  BIDDERS 


Sealed  bids  for  MBTA  Contract  No  U19CN02.  FORMER  SOUTH  BOSTON  POWER  PLANT 
ASBESTOS  ABATEMENT  AND  DEMOLITION,  SOUTH  BOSTON,  MASSACHUSETTS,  (Class 
11-Asbestos  Abatement,  Project  Value  120.00),  will  be  received  by  the  Deputy  Director  of  Design 
and  Construction,  Contracts,  at  the  Contract  Administration  Office,  5th  Floor,  Room  5610, 
Transportation  Building,  10  Park  Plaza.  Boston,  Massachusetts,  02116-3975,  until  two  o’clock  (2:00 
p.m.)  on  October  24,  2000.  Immediately  thereafter,  in  a  designated  room,  the  Bids  will  be  opened  and 
read  publicly. 

Work  consists  of  a  structural  evaluation  and  design  of  a  system  to  render  the  building  safe  to  complete 
the  work  of  this  contract;  the  implementation  of  that  system;  the  removal  and  disposal  of  asbestos 
containing  material  and  asbestos  contaminated  debris  from  the  building;  the  removal  of  coal,  coal  dust 
and  coal  ash  from  coal  bunkers  and  other  areas  of  the  building;  the  removal  and  disposal  of  hazardous 
materials  required  to  complete  the  project;  pumping  and  treatment  of  water  from  the  building  basement; 
demolition  of  the  building  and  associated  structures;  closure  of  intake  and  discharge  tunnels;  and  other 
associated  work. 

Each  prospective  bidder  proposing  to  bid  on  this  project  must  be  prequalified  in  accordance  with  the 
Authority's  "Procedures  Governing  Classification  and  Rating  of  Prospective  Bidders."  Copies  may  be 
obtained  from  the  Contract  Administration  Office  at  the  above  address.  Requests  for  prequalification 
for  this  Project  will  not  be  accepted  by  the  Authority  after  the  tenth  (10th)  day  preceding  the  date  set 
for  the  opening  of  bids. 

Prequalified  bidders  may  obtain  from  the  Contract  Administration  Office  a  "Request  for  Bid  Form" 
which  must  be  properly  filled  out  and  submitted  for  approval. 

Bidding  documents  may  be  obtained  from  the  Contract  Administration  Office  at  the  address  above  from 
8:30  a.m.  to  4:00  p.m.,  on  September  22,  2000,  Monday  through  Friday,  at  a  charge  of  S75  per  copy. 
The  Authority’s  STANDARD  SPECIFICATIONS,  BIDDING  AND  CONTRACT  REQUIREMENTS 
AND  DIVISION  1  -  GENERAL  REQUIREMENTS  dated  November,  1983,  is  available  at  a  charge  of 
$5.00  per  copy.  Authority's  STANDARD  SPECIFICATION,  CONSTRUCTION,  dated  January  1980, 
is  available  at  a  charge  of  $15.00  per  copy.  Bidding  documents  will  be  sent  upon  request  and  receipt  of 
an  additional  fee  of  $15.00,  payable  by  separate  check.  Bidding  documents  will  be  forwarded  by  Air 
Freight,  where  such  service  is  available,  at  the  expense  of  the  plan  holder.  NONE  OF  THESE 
CHARGES  IS  REFUNDABLE. 

Bidder’s  attention  is  directed  to  Appendix  1,  Notice  of  Requirement  for  Affirmative  Action  to  Insure 
Equal  Employment  Opportunity;  and  to  Appendix  2,  Supplemental  Equal  Employment  Opportunity, 
Anti-Discrimination,  and  Affirmative  Action  Program  in  the  specifications. 

Bidders  will  affirmatively  ensure  that  in  regard  to  any  contract  entered  into  pursuant  to  this  solicitation, 
minority  and  female  construction  contractors  will  be  afforded  full  opportunity  to  submit  Bids  and  will 
not  be  discriminated  against  on  the  grounds  of  race,  color,  religion,  sex,  age,  or  national  origin  in 
consideration  for  an  award. 


Bidders  will  be  required  to  comply  with  Federal  Equal  Employment  Opportunity  Regulations  and  the 
President's  Executive  Order  No.  1 1246  and  any  amendments  or  supplements  thereto. 

Authorization  for  the  Bidders  to  view  the  site  of  the  work  on  the  MBTA's  property  shall  be  obtained 
from  the  Project  Manager,  Marjorie  Madden,  500  Arborway,  Jamaica  Plain,  MA  02130  (617)  222- 
3797.  The  Authority  will  conduct  an  inspection  tour  of  the  site  on  October  2,  2000.  Bidders  are 
requested  to  be  present  in  front  of  the  Former  South  Boston  Power  Plant  at  696  E.  First  Street,  South 
Boston,  Massachusetts,  at  10:00  a  m.  to  participate  in  the  tour.  Bidders  are  advised  that  they  should 
have  representation  at  this  tour  as  no  extra  visits  are  planned.  Persons  entering  the  power  plant  must 
have  asbestos  training  qualifications  and  will  be  required  to  sign  a  waiver  or  release  of  safety 
responsibility. 

A  prebid  conference  will  be  held  on  October  3,  2000  at  10:00  a.m.  at  MBTA  design  and  Construction 
at  500  Arborway,  Jamaica  Plain,  Massachusetts  (617)  222-3797.  Any  request  for  interpretation  of  the 
Plans  and  Specifications  should  be  submitted  in  writing  at  the  same  time. 

Bidders  will  be  required  to  certify  as  part  of  their  bids  that  they  are  able  to  furnish  labor  that  can  work 
in  harmony  with  all  other  elements  of  labor  employed  or  to  be  employed  on  the  work. 

This  Contract  is  subject  to  State  Minimum  wage  and  hourly  laws  as  well  as  all  other  applicable  labor 
laws. 

Bid  Guaranty  shall  consist  of  a  bid  deposit  in  the  amount  of  five  (5)  percent  of  the  value  of  the  bid,  in 
the  form  of  a  bid  bond,  cash,  certified  check,  treasurer's  or  cashier's  check. 
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The  successful  Bidder  shall  be  required  to  furnish  a  Performance  Bond  and  a  Labor  and  Materials 
Payment  Bond  each  for  the  full  amount  of  the  Contract  price. 

The  Authority  reserves  the  right  to  reject  any  or  all  Bids,  to  waive  informalities,  to  advertise  for  new 
Bids  or  proceed  to  do  the  work  otherwise,  as  may  be  deemed  to  be  in  the  best  interests  of  the 
Authority. 

This  information  may  be  viewed  at  the  MBTA  website: 

http://www.mbta.com/newsinfo/geninfo/projects/comractadmin/solicitations/ 

Plans  and  specifications  may  also  be  viewed  at  the  following  locations: 

Massachusetts  Alliance  for  Small  Contractors  Women's  Business  Enterprise  Alliance 

One  South  Station  -  3rd.  FI.  P.O.  Box  132 

Mail  Stop  01302  385  Blue  Hill  Drive 

Boston,  MA  02110  Westwood,  MA  02090 
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MASSACHUSETTS  BAY  TRANSPORTATION  AUTHORITY 

Date:  September  18,  2000  By:  Kevin  J.  Sullivan  Robert  H.  Prince,  Jr. 

Secretary  and  MBTA  Chairman  General  Manager 
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55  Day  School  Lane,  Belmont,  MA  02478  617-484-3078  www.belmontday.org 
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9:00  am  to  11:00  am  11:30  am  to  1:00  pm 
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WILLIAM  W  SOOHOO  ATTORNEY  AT  LAW 

132 

LINCOLN  ST.,  BOSTON,  MA  02111 
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Personal  Injuries 
Car  Accidents 
Criminal  Cases 
Bankruptcy 
Divorce 

'istablishment  of  a  Corporation 
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Purchase  or  Sale  of  Business  &  Homes  ®  Kt  A* jI  f  ♦ 
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Immigration 

Work  Visas  (H1B,  0-1.  L-1),  J-1 
Labor  Certification 
(Cook,  Software  Engineer) 
Priority  Worker 
Outstanding  Researcher 
National  Interest  Waiver 
Asylum 

Deportation  Appeals 
Family-Based  Visa  Petitions 
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IMMIGRATION  LAW 
ROBERT  J.  GAYNOR 

ATTORNEY 


100  State  St.,  10th  fl. 
Boston,  MA  02109 
(617)  723-6200 
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★  Permanant  Resident  Stattis/Green  Card 

★  Family-based  Visa  Petitions 

★  Temporary  Work  Visas/HIB 

★  Labor  Certifications 

★  National  Interest  Waivers 

★  Outstanding  Researchers 
•k  Investors  . 
if  Naturalization  &  Citizenship 

33  Years  Experience 
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The  Boston  Housing  Authority  and  the  Resident  Advisory  Board 

hereby  announce  a 

PUBLIC  HEARING 

to  review  and  comment  upon  the 

BHA  FY2001  Agency  Plan. 


The  hearing  will  be  held  on 
Thursday,  November  16  at  6:00pm 
at  Roxbury  Community  College, 
Room  200-Student  Center. 


The  Agency  Plan  contains  the  BHA’s  Five-Year  and  Annual  Plans 
for  Fiscal  Year  2001  (April  1,  2001  -  March  30,  2002).  Beginning 
October  2,  2000,  the  Plan  and  related  documents  will  be  available 
at  the  local  management  offices,  the  local  tenant  task  force  offices, 
the  Planning  Department  on  the  1 1th  floor  at  52  Chauncy  Street, 
and  in  the  Government  Documents  Department  of  the  Copley 
branch  of  the  Boston  Public  Library. 


Translators  will  be  available.  If  you  have  any  questions,  please  call 

988-4130. 


This  is  an  important  notice.  Please  have  it  translated. 
Estcc  um  aviso  importance.  Queira  mandd-lo  traduzir. 
F-stc  cs  un  aviso  importance .  Sirvase  mandarlo  naducir. 
DAY  LA  MOT  BAN  THONG  CAO  QUAN  TRONG 
XIN  VUI  L6NC  CHO  D1CH  LAI  THONG  CAO  AY 
Ceci  est  important.  Wuillcz  faitc  naduiie. 
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COUNTRY  LIVING 
IN  AMHERST 


*  Spacious  2  Bedroom  Apartments  From  $775/Month. 

*  Exercise  Facility  with  Stairmaster,  Life  Cycle  &  Nautilus 
Work  Stations 

*  Heat  &  Hot  Water  Included 

*  On  Site  Laundry  Facilities 

*  Less  Than  A  Mile  From  Downtown  Amherst,  Amherst 
College  &  UMASS. 

*  On  5  College  Bus  Line  (Free) 

*  Children  Play  Area  &  Soccer  Field 


156  A  Brittany  Manor  Drive,  Amherst 

THE  BOULDERS 


(413)  256-8534 


llorthland 


omS?  MON-FRI  8:30-  6:00  SAT  10:00-5:00 
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SYSTEMS  ANALYST  II  f 

The  Sloan  School  of  Management  seeks  an  individual  to  work  as  a 
member  of  a  team  of  computer  professionals,  supporting  faculty,  staff  and 
student  computing.  Will  report  to  the  Executive  Director  for  IT.  Typical 
activities  include  support  of  faculty  and  staff  desktop  and  home  computers 
including  specification,  setups,  connectivity  and  troubleshooting;  Installing, 
testing,  and  troubleshooting  hardware,  software,  and  networking;  preparing 
documentation  and  training  materials;  participating  in  training  sessions;  serving 
as  a  backup  to  the  Student  Computing  Support  Team;  and  participating  in 
occasional  special  projects  and  presentations 

Requirements;  a  positive  and  cooperative  customer  service  attitude; 
willingness  to  do  what  it  takes  to  complete  an  assignment;  and  excellent 
scheduling,  prioritization,  planning,  and  communications  skills.  Must  possess  a 
high  degree  of  professionalism,  diplomacy,  and  sensitivity  to  the  needs  of 
academicians.  At  least  two  years  of  experience  with  IBM-compatible  PCs 
required;  as  is  expertise  in  Windows  98,  2000,  and/or  NT  and  PC  hardware  and 
software.  Good  troubleshooting  and  problem  solving  abilities  needed.  Ability  to 
install  and  upgrade  components  and  peripherals  and  a  good  understanding  of 
networking  necessary.  Must  be  able  and  willing  to  continually  team  new 
applications,  systems,  and  hardware  platforms;  maintain  currency  in  computer 
technology  and  industry  directions;  and  attend  frequent  training  sessions,  both 
on  and  off  campus.  Ability  to  work  well  in  an  academic  setting  and  be 
comfortable  with  the  tempo  of  the  academic  calendar,  flexibility,  and  willingness 
to  pitch  in  as  required  to  back  up  other  team  members  required.  The  following 
qualifications  will  be  considered  as  advantages:  a  college  degree  or  formal 
technical  certification,  familiarity  with  Macintosh  and  UNIX  operating  systems, 
willingness  to  communicate  with  clients  and  team  members  by  cell  phone,  and 
academic  computing  experience. 

Interested  candidates  should  submit  a  resume  and  cover  letter  referencing 

Job  No.  00-0863  to:  Mary  Market,  MIT  Human  Resources,  PO  Box  391229, 
Cambridge,  MA  02139-0013.  To  apply  on-line:  web.mit.edu/personnel 
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MASSACHUSETTS  INSTITUTE  OF  TECHNOLOGY 

An  Equal  Opportunity/Affirmative  Action  Employer 
Non-Smoking  Environment 
web.mit.edu/personnel/www 


Amtrak 


Amtrak  has  an  immediate  opening  for  the  following  position: 

Lead  Service  Attendant 

Responsible  for  the  accurate  inventories  of  company  property  and 
the  sales  and  service  of  this  product  to  the  traveling  public  on  board 
the  trains  and  for  the  prompt,  proper  and  accurate  completion  of  all  ; 
paperwork.  Also  responsible  for  maintaining  the  work  area  in  accor¬ 
dance  with  Amtrak  Quality  Assurance  and  FDA  Standards  and  in 
compliance  with  all  Amtrak  rules,  regulations  and  policies. 

g  Must  have  high  school  diploma  or  G.E.D.  Must  have  2-3  years' 
experience  in  a  customer-oriented  or  public-contact  position.  Prefer 
5  years'  experience.  Must  be  at  least  21  years  of  age  and  able  to 
successfully  pass  a  three-week  course  of  instruction.  Must  be  able  to 
communicate  with  the  public  one-to-one  and  have  excellent 
interpersonal  and  verbal  communication  skills. 

If  you  are  seeking  a  career  that  will  provide  constant  challenge,  with 
numerous  avenues  for  growth,  a  competitive  salary  and  comprehen¬ 
sive  benefits,  including  rail  travel  privileges,  please  forward  your 
resume  to: 


Amtrak  Human  Resources 
253  Summer  Street  #204 
Boston,  MA  02210 
Attn:  LSA 
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Meet  the 


Newest  Member 


of  our  Health  Care  Team... 
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Hsi-Pin  Chen,  M.D.,  M.P.H. 
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